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HMI/HRM/HRBP/LOI/1192 0374 May, 2023

Mr. Aadhithya K
S/o Mr. Krishnan,
28/32, 3rd Trust Cross Street,
Mandevelipakkam, Chennai

Tamil Nadu - 600028.

LETTER OF INTENT

Dear Mr. Aadhithya,

With reference to the campus recruitment process we’ve had with you, we are pleased to inform
that you have been provisionally selected as Graduate Engineer Trainee [AT1G] in our

Organization subject to the following Terms and Conditions.

1. You should have successfully completed your qualification during the academic year 2022-
2023 with no history of arrears in Current Course.

2. You will be on training for a period of One year from the date of your joining and if your
performance during the training period is not satisfactory, the company may extend the
training period for another 3 months minimum or up to 6 months’ maximum.

3. The Annual Remuneration Package (including Salary, Allowances, and Retention Bonus) is
mutually discussed and agreed between us.

4. Your services are transferable to any other Department/ Group/ Function of the Company in
India either permanently or temporarily, at the discretion of the Company.

5 This Letter of Intent will be subject to your qualifying the Pre-Employment Medical Checkup,
Background Check and verification of necessary documents supporting your candidature
(viz. Qualification, Experience, etc).

6.  You will be issued a formal Letter of Appointment containing the terms & conditions in detail,
as per the policy of the Company on your joining.

7. You are advised to join the Company on 03¢ July, 2023. In case, you fail to join by the date
mentioned above, Management reserves the right to cancel your appointment.

8. You will be required to execute a Service Bond, undertaking to serve the company for period
of Four (4) years from the date of joining. The company would invest and incur substantial

expenditure to train you specifically, for effectively handling your job responsibilities.



Any discontinuance of service before the said period of Four Years would not only cause
serious financial loss to Company, but also disrupt the work in the Company.

Hence if you leave the Service of Company before the completion of Four Years, for any
reason of whatsoever nature, you will be required to pay a sum of Rs.3,00,000/- (Three
Lakhs only) being the Training Costs, incurred by the Company. The Service Bond detailing
the terms and conditions, to be executed by you, would be provided to you at the time of
joining the Company.

9. Any Joining Expenses such as Cost of Relocation, Travel, Transport and Accommodation
expenses shall be reclaimed from employees subject to leaving the company within one year
from the date of joining.

10. At the time of joining, you are advised to bring this letter with you along with the following

documents in Original for validation

a) Academic & Professional Credentials (10%, 12%, UG & PG)

b) Previous Employer’s Relieving / Service Certificate (If Any)

c¢) Photo ID Card, Address Proof, Aadhar Card and Pan Card are mandatory

d) Passport Size Photo (6 Nos) Specification Size: 3.5cm x 4.5cm (Wearing White Shirt)

Please sign the duplicate copy of this Letter of Intent in confirmation of your understanding and
acceptance of the foregoing terms and conditions and return the same to us on or before
10th May, 2023 failing which this Letter of Intent shall stand withdrawn / cancelled automatically

without any further notice/ intimation to you.

On behalf of the Company, | would like to extend you a very warm welcome to HMI. We are sure
that your stay with us will prove to be a long, fruitful and rewarding one, both professionally and

personally.

Wishing you all the best

Yours Sincerely,

For Hyundai Motor India Ltd.,

Qs

(Charles JS Walter)

— -

Head - Human Resources

I, Aadhithya K have read, understood and accept this offer and will be joining duty on 03 July, 2023.

(Aadhithya K) Date: 6/5/23
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Tredence Analytics Solutions Pvt Ltd,
sottve Knowledge Coury, 2 sioor, Wing B Doddenakkund), | Phose, Industrial Area,
Doddenakkundl Viloge, KR Puram, Hobll
Bengalury, Kamatako - S60048

16 Moy 2023
Bengoluru

Subject: Offer Letter
S Abhishek

Congratulabonst

On behaM of Tredence Anolytics Solutions Private Limited, {herein alter called o3 “Compony” or
“tredence” ). we ore pleased to extend the offer of empioyment to you on tha following terms and
conditions You undenake, commit, agree ond covenant that these terms and conditions shall
continue to be oparative netwithstending any changes In your designation, position and location

Torms ond Conditions:

Appointment

Position & Location - Your designation will be Analyst (Level-1) and title Analyst
you will work from our office located ot 2°° Floor, Wing B,
‘Doddennakkundi, | Phase, Industricl Area, Doddennaikkund Villoge,
K#.Puram, HMobli Bengalury, Kornotaka 560048~ ot present ond
shall be requited to travel per the requirarmant of the Campony o
per the Company’'s opplicable policies

During the tam of employment, you will parform such duties os
may be ossigned to you from time to time and will lollow ol
directions given by the cormpany's management and will adhere
1o directions af your superiar,

Commencement Dote . Your joining dote as mutually ogreed is 04 Sep 2023

Probotionary Period You will Do required to servw o probabionacry penod of six months
Your pedormance will be formally reviewed ot the end ol the
périod. Your probationaty penod may be axtendod 4 deemoo
necessary By the management During thae probation period,
githar party may tarminate the employmaent by gwing pror nobice
of sty dayu.

www tredence.com g ' 3
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Totol Compensation

Anmal Remuneration
Packoge

porformonce Approssal
Vonable Poy

Intellectual property of
previous employer(s)

m.lvedehc'a._u;;n

Beyond Possible

You are eligible 11 0 totat compensation package of INR Six Lakhs
and Fifty Thousond Only Tha compensotion offared 1o you i
described In detall In ‘Annoxure 1) Remuneration’ annoxed 106 1

Offer.

The approisal cycle of Tredence is annuol = fram Januory 1o
December of every calendar yoor, For the lrat year you Wi e
eligible for the appraisal anly olter completion ol 12 months of
employment. Thereatter you will be aligned 1o the subseguant

annual approsal cycle at Tredence.

- Varioble poy will be prorated ond wil be based on both Compony
pertormance and individua! petlormance payable post the first
appraisal cycle on completion of 12 months If you quit or will be
serving notice pericd belore the payout date, you will not be
eligible for any vardable pay.

- The Company has extended this offer to you baosed upon your
generol knowledge, background, expenence ond skills ond
obilitics and not becouse of your knowledge of your curent
amployer's or any previous cmplovym'é trade secrels or other
company specific Infermotion, As o condition of your engogerment
ot the Company, you cgree not to disclose or use canficential
information or proprietary information or any trode secrats of any
current or prior employer.

in this regard, you should be extremely coreful not to bring to the
Company any documents or other maoteriais in any form
belonging 10 or acquired rom any current or prévious employer
Further you shall not divuige trode secrets of the Company or any
ather proprigtary informaticn which in any woy detnimental to
interests of Campany. in the event of breoch of this provision, a1
Company's sole discretion, your employment might be
terminated Immediately, ond you will be held bable 1or tho loss
sullered by the Company

The Company will require you to execute o separate agreement
for protaction of confidentiality, IP rights, non-compete and non-
solicitation,

In the svent You are bound by ony ogreement/s of obligotion/s
thot inhabits Your abikty to use your skile ot the Company, you are
duty bound 10 reveal this 10 tha Company pnior to accepting this
offer

— — — — - — S — —
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Conflict of interest

Other Iinformation

Termination

Confidentiality

Beyond Possible

You shall not engoge alther directly or indirectly either 1ull time ar
part time, elsewhere in any job, profession, ossociotion of businasy
of any nature, IN anNy copacy, for remuneration or Not, over and
above the leglitimate work with the Company on working days. or
on noligays or when on leave without oblaining the Comgoany
managaement’s Prior permission in writing,

« You should always keep your records updoted ang
informed to the Company, such as your phone numbers
addresses, etc You ore sololy responsible for filing retums
of your persanal income tox

« inthe event of your continuous llness for a pariod of three
(3) months or more, provided where proper notice of
same hos not been provided and other regulations (It
ony) followed during such three {(3) months your services
may be terminated without any notice or ralief theraof.

* In the case you reman absent from duties for seven or
more continuous doys or remain on leave without any
propes authorization then it shall be presumed that you
ended your employmant with the Company without notice
and in such an avent you wdl lose your =en on the
employment and your accounts will be settled
immediately without notice

¢ In case you ore subject to ony disciplinary action as pes
the law, Company policies and stonding orders appicable
te you. During the disciplinory proceedings you will not be
entitled to any salary or aowance till the proceedings are
conciuded. If proceedings contirms that you are not guity
such pending salary shall be credited © you n
subsequent pay cycle,

Company reserves right to terminate your services wihout notice
or satary in lleu thereot lor ressons including but not limited to
misconduct.  negligence of duty, disloyalty, dishonesty,
insuboedination, misrepresentation, indiscipline, disobedience,
preach ol non-disclosure of ogreement. ireguiar altendance,
poot parforriance, or any oct detdmantal to the interest of the
Comgpany

You shall neither dunng continuance of your employment with
Compoany nor thereafter sholl directly or indirectly divolge any
contidontial Informauen reloting to Company ano/or its clients

— — ——

3
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without prior consent of the Company

Non-Solicit During your employment and lor one year thereafier, you shall nat

solicit any employee or nssociate of Company 1o leave Company
toe any reason. Furthor you thall directly or indirectly, solicit o1 dog)

with any individuals, componies, ar orgonizations who ore or wers
clients of Company durning your employment.

Non-Compete You shall not indulge directly or Indirectly in busness similar to
Tredence and/or In competition with Tredence aither solely o in
colloboration during your employment with Tredence and toe live
years after terminotion of your employment with Tredence

You ogree that you shall pedoem ol the duties ond undertake responsibilities within the mandote of
ihe workploce and office policies of the Compony, as modilied frem time to time, at the sole
cuscration of the Company.

This offer s subject to your background verificotion of such as acodemic, emgployment, salary
nstory e1c. The Compony reserves of the rights to cancel this Offer If any relevant information
provided by you s found falze or misrepresenting.. in such @ contingency, you shall be lable to be
dischorged torthwith.

Plecse conlirm your acceptance of the above-mentioned tarms and conditions by signing a copy
of thes Offer Lattor.

This affer 1s void for two days from the dote of this letter,
We ook forwarag to welcoming you to Tredence Analytice Sotutions Private Limited

For Tredance Analytics Solutions Privote Limited,
,Q/aui
fas o

Rekha Nair
Senior Director - Humnan Resources

www.tredence com
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Acceptance

1accept above mentioned terms and conditions,

Beyond Possible

Signature: g

[ orne . Abkigh b
iuing (* "’T-;r 2023
iz Chemmal

www.tredence com
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Beyonrl Possible

Annexure I: Remuneration

Name
Designntion
Component

Dasie Salary

HRA

Special Mlowance

Gross (A)

Statutory Contributions {Pr) (B)

5 Abhiuhok
Analyut
Annual (INR)
3,20.595
128,238
134,067
5,82,900
21,600

Gross with stotutory (A+8)

Variable Pay (C)

Totol Annual CTC (A+B+C)

Gratwity

Insurance

You ore entitled 1of qrotuity on complation of

S.yeors of emplaoyment with us per the |
opplicaoble laws '

Premium paid by the Company for ite and ‘
accidental Sell Medical I
Insurance for Self + 5 dependents (including
Spouse, Children and Parents)

mnsuronce 1or and

Nole

n

You will have on oppodtunity ol carmings up to INR 10,00,000° as a Total Cash Component, dotaied

under “Agaitionol Compensation” beiow.* The paymant of Additional Campensation wil be subject to
your cominuous employment with Trodence for pediod of 18 months. You wil not be elgitile in tho ovent
YOU tengn. Of You Ore seeving 0 notico Ot the Lime of pay cut. AF the cOmpanents ore managed undar

he various policies & guideines ol 1he Company,

Additionoly, statutory deductions wuch 08 mcome Tas,

Employes  Contributions towoards £FF,

#ofessional Tax, £5), et wik bhe deducted G5 Per the applcabie laws

www tredence. com
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Additional Compensation:

Sign_on Bonus. You ore entithed to an additional amount os one-time Sign on Bonus of INR
150,000 subject to completion of 12 months of your continuous employment with Tredence. The Sign
on Bonus 1= pald out in 137 month and thes will not be considered as a port of your Total Annuol CTC
ana wilf not be consderad ot the time of Performance Appraisal,

Performance Linked Pay; You will be cligible for o che-time Performance Linked Pay of up to R
200000 subpect to compietion of 16 months of your continucus employment with Tredence. This is
managed under the guidelines of companys pedormonce and varioble pay policy and shall be
depanced on your Performance Appraisal Roting.

Relocation: You are entitied to relocotion expenses of INR 10,000 for transportation of goods
Agamonally. the Company shall arronge the travel & accommodation faciities for up to two-weeks
In the event of you being requested by the Company to manoge your travel and accommodation
Campany will reimbusze the pre-approved cost.

The rembursement con be initiated with the criginel bills/invoices which needs to be submitted by
yoo to the Compeny for the claim process. You shall refund the total relocation omount in the
event you resign of you are serving a notice peniod before completing | {one) yeor from the joining
gate with on exception to end of the empioyment by Tredence due ta role redundancy. In the event
you fod to refund the said omounts, Tredence is outhorized to adjusted or set-off the some from
your 1ull and fincl settiement.




MCDERMOTT

RMZ Millenia Business Park

4th Floor, Campus 1C,

143, Dr. M.G.R Road, Perungudi
Chennai 600096, Tamil Nadu
India

Tel: +91 44 6692-7000
mcdermott.com

March 07, 2023

Adarsh Kumar Sahu

H No: G/F - B28, G3, Anjaneyar Koil Street, Vengaivasal, Medavakkam, Chennai

On behalf of J. Ray McDermott Engineering Services Pvt. Ltd., | am pleased to confirm in writing our offer of
employment to you for the position of Associate Mechanical Engineer within McDermott Inc., at our Chennai

location.

We anticipate you to start on July 05, 2023 or as early as possible thereafter. We will welcome you with an
overview of the Company and its businesses, company policies and procedures, and other important topics.

You will be paid a starting salary of INR 600,918 per annum less the applicable T.D.S as per the Income Tax
Act, 1961. Details of the monthly salary breakdown will be in accordance as shown below.

SALARY BREAKDOWN

Title IAssociate Mechanical Engineer
Grade / Career Ladder 5/P1

Basic Salary INR 29,410

House Rent Allowance INR 9,705

Conveyance Allowance INR 1,550

Special Allowance INR 5,882

Gross pay INR 46,547

Employer Provident Fund INR 3,529

Monthly Cost To Company INR 50,077

Annual Cost To Company INR 600,918

The normal hours of work are 0830 to 1700, or 0900 to 1730 with a break of 30 minutes for lunch. Our weekly
off will be Saturday and Sunday. However, you may be required to work overtime, if the same is reasonably
necessary to perform your duties.

The basic working hours are 8 hours a day, 5 days a week. Hours worked in excess of the basic working hours
will be compensated at one and a half times the normal salary, provided that such overtime hours are
authorized by management.

You will be entitled for casual leave, sick leave and vacation leave as per the Company's Leave policy.
This appointment is subject to a probationary period of 6 months, which at the discretion of the management or
senior personnel may be extended depending on your performance. During this probationary period, the



employment may be terminated by the Employer or the Employee by giving 30 days' notice in writing.

Although your appointment in the first instance will be at Chennai, you are liable to be transferred / deputed to
any work or assigned the work of any Associates / Sister concerns, Subsidiaries or any other Companies /
Organizations / Firms with whom the Company may make such arrangement or agreement and to any place of
business of the above as existing or as acquired later at any time, from time to time.

You will undertake tours or other assignments or commitments for the business of the Company as may be
notified to you by the company / management with no extra remuneration nor any change in the terms and
conditions of service except those as may be expressly informed to you in writing by the Company.

The company will provide you with a full range of benefits, comparable to the industry standards in the city of
Chennai, subject to all eligibility and contribution requirements and the Company policy in this regard as may
be prevalent from time to time.

In the event that you choose to leave the company prior to completion of one year, all mobilization cost
including set up allowance, accommodation etc., as applicable, and demobilization cost will have to be
returned (paid back) to the company before exit.

By accepting the Company's offer, you solemnly affirm and declare that all the particulars within your
Curriculum Vita and the supporting documents submitted to substantiate your eligibility to assume employment
with the Company are true, accurate and genuine; and acknowledge that falsification in any form will be treated
at Zero Tolerance Level by the Company.

You:

« As aresponsible professional, shall remain available to the Company at all times and let your manager
/ supervisor know as to where you would be accessible.

« Agree and confirm that allocations of a jobs and responsibilities to you is the management decision and
at it's discretion entirely. You shall work under the supervision and control of such persons as decided
by the management from time to time.

« Agree and confirm that amount of increments and other incentives would solely be at the discretion of
the management.

« Shall devote your whole time, attention and skill to the best of your ability for the business of the
Company. You shall not directly of indirectly be connected with, concerned, employed or engaged in
any other business, employment or activities whatsoever without the prior written permission of the
company and shall not accept any emoluments, salary, commission or honoraria whatsoever from any
party without the prior permission of the Company.

- Shall, to the extent reasonably possible, give us sufficient and reasonable notice in advance and that
before you avail of leave you complete all your pending jobs.

- Shall always maintain high standards /degree of secrecy and keep as confidential the data, records,
documents and other information in relation to the business of the Company which may be known to
you or confided in you and shall use the same only in a duly authorized manner in the interest of the
Company.

« Shall always maintain in good condition the Company's assets and properties which may be given to
you for official use during the course of your service and shall return the same to the Company
immediately on relinquishment of your services.

« Shall be governed by the rules, regulations and such other practices, systems, procedures and policies
as are in force or may be added, altered, modified or omitted by the Company from time to time. You
shall also be governed by the statutory laws enacted by the local authorities, State or Central
governments as applicable, from time to time.

We look forward to you joining McDermott and hope you will find this to be a very challenging and exciting
work environment.

This offer is valid until April 30, 2023 Should you need more time for consideration of this offer, please contact



me before the expiration date. Otherwise, please indicate your acceptance of this offer of employment by your
E-Signature below. Please do not hesitate to contact me if you have any questions.

Sincerely,
On behalf of J. Ray McDermott Engineering Services Pvt. Ltd

Christopher Kishorekumar
Manager - Human Resources
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T"“' unnual fixed pay shall be
Comenst India, which
shall be subject 10 ded

| s o
structured in accordanee with the sandard pokicies | :
shull be cammuniented t youi I welting Mromm 1ime 1o fime an
uetion of tax ot wource, The anlary pavable 1o you shall be pldd

monthly in arrears, SUMHory coniribilons as per the refevant Indian laws will alsa B
payable by Comcast Indig

In addition 10 the annual fi
performince bonus based
(Performance Bonas). The
Performance Ronis will he pr

xed pay, vou will be eligible for an annual discretionary
an & trget amonnt o 8% of the annual Nxed pay
detailed break-up of your annual fived pay and the
ovided to you with your employvinent agreament,

You are eligible for an optional menl card beneilt of INR 2200 per manth, To elect this
meal eard benelit, Yo must contagt Pavesll within thirty (30} davs of COmImending
employment, and the meal card benefl amount will be deducted from your speclal

allowance, If you take no action, you will ot recelve the menl card beneflt. and. the
special dllowance provided in your alTer will remiin une hunged

(4)  Hours of Worle:

Your hours af work sl be as per the wirking hours poliey of Comeast Iivdla, Monday
through Friday. Youmay be requived to work such additionnl hekirs as may be necessar
for you 1o peeform your duties effectively and vou will not be entitled 10 recelye Bty
additional remuneration for work done outside your pormal hours of work, inless
required by applicable law

Subject o satisfactory completion of the conditions mentioned below, your employ ment with
Comcast India shall commence on July 3, 2023 a¢ sich other date that shall be communicated 1o
¥ou in writing by Comeast Indin (the Start Date);

fa) You have not aceepted any other employment or offer of employment before the St
Date and you possess the required qualifications 16 commence employment as fn
Development Engineer 1 with Comeast livdia

i) Your performance and condugi during your period of Intemship with Comenst India from
January 6, 2023 to June 30, 2023 is 1o the satsfuction of Comeast Indin and you hive

cleared nll the tests assigned o you dusing your internship in aceondance with Lhie
standards und regiiremnents of Comenst [india.

(4] You have ndhered 1o all your obligations during vour Intemship in accordance with the

Internship OiTer Letter duted December 2, 2022 Imiermship ARREment dited
Pecember 14, 2023,

COMCAST India Engingering Center | LLP
Registered Office
Chennal One SEZ, 5th Floor, North Block in Phase ||, Module 7 & 8, "Chensai One",
Pakavaram-Thoralpakkam 200 Feet Road, Thoraipakkam. Chennal - 600 097, Tamd Nadu
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Your annual mm.l“":’" shall be struetured in accordance with the mandard policies ol
Comeast Indin, which gl be communicated to vou In wilting (rom 1ime 1o time and
shal be subject 10 deduction of 1oy g1 Nource. The wlary payable 1o you shall be pold
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payable by Comeast Indig

In addition 10 the annual fixed
performance bonus based
(Performance Bonus), The
Performance Roniss will he p

Py, you will be eligible for an annual discretionary
on & turget amoum o 5% of the annual Nsed pay
detailed Break-up. of your anmual fixed pay and the

rovided 1o you with your emploviment agreament,

You are eligible for an optional meal card benefit of (MR 2200 per manth, To elect this

meal card benefit, You must contaét Paveoll within thirty (30} days of commenting

employment, and the meal card benefit amount will be dedieted from your special

allowance, If you take no action, you will not recelve the menl card benefls, and the
special wllowince provided in your alTer will remuin une hunged

(4} Hours of Wopks:

Your hours of work will be as per the working hours policy of Comeast |idla, Moadny
through Friday, You may be required to work such additionl howrs as may be necessary
for you 1o peeform your duties effectively and vou will not be entitled 10 receive sy

additional remuneration for work done oumside your pormal hours of work, anless
reguired by applicable law

Subject 1o satisfactory completion of the conditions mentioned below, your employient with
Comcast India shall commence on July 3, 2023 ¢ such other date that shall be communicared 1o
¥ou in writing by Comeast Indin (the Start Date);

{a) You have not accepted any other employment o offer of employment before the Start
Date and you possess the required qualifications 16 cominence employment as in
Development Engineer | with Comeast lindia

(b} Your performance and condugl during vaur period of Internship with Comenst Indin from
January 6, 2023 (o June 30, 2023 is 1o the satesfuction of Comeast Indin and you hive

cleared all the tests assigned o you dusring your internship in aceondasee with this
standards and requirements of Comenst |idia,

(e} You have ndbered 1o all your obligations during vout Intemship in accordance with 1he
Internship OWler Letter duted December 2, 2022 and Imermship  Agreement dited
December 140, 2022,

COMCAST India Engineering Center | LLP
Registerad Office
Chennail One SEZ, 5th Floor, North Block in Phase I, Module 7 & 8, "Chennai One’,
Fakavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennal - 800 087, Tamd Nadu
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SSN CDC - Placement <cdc@ssn.edu.in>
To: yamini19062@chemical.ssn.edu.in, akilesh19010@mech.ssn.edu.in

Divya Zindani <divyazindani@ssn.edu.in>

Cc: cdc2023 <cdc2023@ssn.edu.in>, Faculty Placemet coordinator2017 <fpc@ssn.edu.in>, Lakshminarasimhan N <lakshminarasimhann@ssn.edu.in>, Pushpak Kumar P <pushpakp@s

pg@ssn.edu.in>
Dear Students,
Congratulations!!! You have been selected by L&T!!!
Go through the below trail mail for your reference.
Give attention to details.
Warm Regards,
Aparna Ganesh

Executive Placement
Sri Sivasubramaniya Nadar College of Engineering

Kind Attention : Mr. Pushpak Kumar P,

Sri Sivasubramaniya Nadar College of Engineering.

Greetings from Larsen & Toubro !

Further to our selection process for the selection of GETs / PGETs of 2023 batch, we are pleased to Provisionally Shortlist the following candidates fro
institution. You are requested to block their candidatures immediately for ensuring their joining with L&T. Kindly confirm us the acceptance of the si
post which we will be releasing individual letters of intent to these students.

College Name Candidate ID Candidate Name Candidate Email Di
yamini19062@chemical.ssn.edu.

Sri Sivasubramaniya Nadar College of Engineering | '202315713216291" | Yamini Balaji in Cl

Sri Sivasubramaniya Nadar College of Engineering | '202315713216196' | Akilesh S akilesh19010@mech.ssn.edu.in Me

The above candidate(s) is(are) selected subject to being declared medically FIT in the pre-employment medical checkup & passing the B. Tech / M.
attempt with 65% and above without any back-logs (live or history) and also found eligible to the other eligibility guidelines indicated in our notice inv

your earlier.

This provisional shortlisting letter has been done subject to the candidates being qualified according to all the eligibility criteria and academic require
at the time of campus recruitment and based on their representations. Also, this selection intimation is issued based on the assumption that all th

made by the candidates in our Employment Application Form are TRUE.

If they do not fulfill the eligibility criteria and academic requirements as specified above or have given false declaration in our Employment Application

would automatically be rescinded.

In case of any further selections, we shall notify you in due course. For any further clarifications, feel free to write / speak to us.

l#.A picture containing drawing Description automatically generated
Campus Recruitment Team
Chennai Head Quarters Office,

979, Mount Poonamallee Road,
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Manapakkam, Chennai — 600 089.

Website: www.larsentoubro.com
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DISCLAIMER::

The contents of this e-mail and any attachment(s) are confidential and
intended for the named recipient(s) only. Views or opinions, if any,
presented in this email are solely those of the author and may not
necessarily reflect the views or opinions of SSN Institutions (SSN) or its
affiliates. Any form of reproduction, dissemination, copying, disclosure,
modification, distribution and / or publication of this message without the
prior written consent of authorized representative of SSN is strictly
prohibited. If you have received this email in error please delete it and
notify the sender immediately.

Header of this mail should have a valid DKIM signature for the domain ssn.edu.in
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McKinsey Global Services India Private

. ) Limited
N[EKIHSE} 5/142, Tower B, 17th-19th Floor,
World Trade Center, Rajiv Gandhi Salai,
& ':,__1,-['_.‘I-I'I'II'_'IEI.l'.'{"J'-,I OMR, Perungudi, Chennai - 600 096

+91 (44) 42265000
CIN No. U72300HR1997PTC103072

Akshaj Varma Penmetcha
DS4, Navins Jayaram Gardens, River view road, Manapakkam
Chennai, Tamil Nadu 600125

December 13, 2022

Dear Akshaj Varma Penmetcha,

We are delighted to have you join McKinsey Global Services India Private Limited (“McKinsey” or the
“firm”) in the role of Junior Capabilities & Insights Analyst/ Junior Capabilities & Insights Analytics Analyst
in Chennai effective January 16, 2023, or such other date as agreed by you and the firm.

This offer is for temporary internship expected to last through July 14, 2023.

This internship agreement formally confirms the terms and conditions of your internship should you
accept our offer.

You agree to act in the best interests of McKinsey at all times. You agree to devote your full working time
to your job duties, and any other duties as McKinsey assigns to you from time to time.

Your normal place of work will be in our office currently situated at Chennai. Upon reasonable notice, we
may change your place of work to any other location within India.

Compensation

Your compensation is comprised of the below components.

Your compensation will be prorated based on your actual start and end date. Applicable tax withholdings
and deductions will apply; please consult with your tax advisor on the taxation of payments and other
terms described herein.

Stipend. Your monthly gross base stipend will be INR 75,000 payable monthly from the date you begin
work.

Provident Fund. Your gross annual salary includes the firm’s contribution to the Provident Fund per the
requirements of the India laws pertaining to the Provident Fund.

Please refer to Leave Policy for a better understanding of your leave entitlement.
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Termination

After confirmation of your internship, either you or McKinsey may terminate your internship at any time by
providing 7 days notice or payment in lieu thereof, and for any reason, in accordance with applicable law
and as provided herein. Upon the termination of your internship you must, in compliance with applicable
McKinsey policies, immediately return to McKinsey all documents, computers and any other property that
belongs to McKinsey or its parents, subsidiaries, affiliates and clients, without making any copies of
documents, computer software, data, or confidential or proprietary information. If asked to do so, you
must inform McKinsey of any computer passwords used by you in the course of your internship. You
must, if so required by McKinsey, confirm in writing that you have complied with your obligations under
this provision.

At the expiration of your agreement, you understand and agree you will not be entitled to and are hereby
excluded from a [redundancy/severance] payment and any claim for unfair [dismissal/termination], unless
otherwise provided by applicable law.

McKinsey may terminate your internship without advance notice to you if it has reasonable grounds to
conclude that you engaged in gross misconduct, including theft, fraud, unauthorized disclosure of
Confidential Information, violation of any law or regulation, material breach of firm policy, or conduct
damaging to McKinsey’s reputation, clients or employees.

Data Privacy. We also ask you to review the McKinsey HR Privacy Notice which describes how
McKinsey processes and protects your personal data and your privacy rights at the firm. In addition, by
signing below, you also agree to review and adhere to the Global Data Protection & Privacy Policy, which
describes McKinsey’s global privacy program and applies to each McKinsey entity and all firm members
when processing personal data anywhere in the world.

Confidentiality and Non-Disclosure

For purposes of this Section, “McKinsey” shall refer to the firm and its parents, subsidiaries and affiliates.

Client Confidences. McKinsey’s clients expect that McKinsey will hold all business-related information
about the client, including the fact that they are doing business with McKinsey and the specific matters on
which they are doing business, in the strictest confidences (“Client Confidences”). You acknowledge that,
during the course of your internship, you will have access to such Client Confidences.

Confidential Information. You acknowledge that, during the course of your internship, you will have
access to and will create information relating to McKinsey’s business that provides McKinsey with a
competitive advantage, that is not generally known by persons not employed or engaged by McKinsey
and that could not easily be determined or learned by someone outside McKinsey (“Confidential
Information”). Such Confidential Information, whether or not explicitly designated as confidential, includes
both written information and information not reduced to writing, and includes information that is not
publicly known and that may provide McKinsey with a competitive advantage, including information about
clients, referral sources, internal corporate policies and strategies, pricing, financial and sales
information, forecasts, business and marketing plans. You also acknowledge that, during the course of
your internship, you may have access to and/or create personal data relating to individuals, such as
employees, job applicants, external workers, customers and service providers of McKinsey and
McKinsey’s clients (“Personal Data”). Personal Data is also considered Confidential Information.

Duty to Preserve Client Confidences and Confidential Information. During your internship by
McKinsey, you agree not to use or disclose Client Confidences and Confidential Information, including
Personal Data, except as may be necessary in the good faith performance of your duties to McKinsey.
After your internship by McKinsey, you may not use or disclose the foregoing information without the
prior written consent of McKinsey.
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Firm Property. You acknowledge that all devices, documents and materials, in hard copy or electronic
form, received, created or used by you in connection with your internship with McKinsey are and will
remain the property of McKinsey. You agree to return all such devices (which are owned by the firm),
documents and materials (including all copies) prior to your termination of internship and agree that,
during or after your internship, you will not, under any circumstances, without the written consent of
McKinsey, disclose those documents and materials to anyone outside McKinsey or use those devices,
documents and materials for any purpose other than in connection with work performed as an intern for
McKinsey.

Intellectual Property

For purposes of this Section, “McKinsey” shall refer to the firm and its parents, subsidiaries and affiliates.

You agree to fully and promptly disclose to McKinsey, without additional compensation, all ideas, original
or creative works, inventions, discoveries, computer software or programs, trading strategies, statistical
and economic models, improvements, designs, formulae, processes, production methods and
technological innovations, whether or not patentable or copyrightable, which, during your internship with
McKinsey, are made, conceived or created by you, alone or with others, during or after usual working
hours, either on or off your job, and which are related to the business of McKinsey or which relate in any
way to tasks assigned to you by McKinsey (“Intellectual Property”). You acknowledge that McKinsey
owns all such Intellectual Property rights as works made for hire to the fullest extent of the law. You
agree that such Intellectual property conceived or created by you shall be regarded as being made under
a contract of service with McKinsey. For the avoidance of doubt, you hereby assign to McKinsey all such
Intellectual Property rights, including the rights to sublicense or transfer any of the rights assigned
hereunder, in any and all media now known or hereafter developed, along with all existing causes of
action, known or unknown.

You agree that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the
provisions of section 19(4) of the Copyright Act, 1957, you agree that such assignment in so far as it
relates to copyrightable material shall not lapse nor the rights transferred therein revert to you, even if
McKinsey does not exercise the rights under the assignment within a period of one year from the date of
assignment. You further acknowledge and agree that you shall waive any right to and shall not raise any
objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 19A of the
Copyright Act, 1957. You agree, at any time during or after your internship, to sign all papers and do
such other acts and things, at McKinsey's expense, as McKinsey deems necessary or desirable and may
reasonably require of you to protect McKinsey’s rights to such Intellectual Property, including applying
for, obtaining and enforcing patents or copyrights with respect to such Intellectual Property in any and all
countries. You further agree not to use or disclose, without the prior written consent of McKinsey, both
during and after your internship by McKinsey, Intellectual Property, except as may be necessary in the
good faith performance of your duties to McKinsey.

Other Matters

No Conflict. By signing below, you are affirming that you do not have any contractual or other
obligations that would conflict with your responsibilities in this role, and that you are not bound by any
agreement or obligation with or to any person or organization that prohibits you from accepting or
continuing your internship with McKinsey and fully performing all of your responsibilities with McKinsey
(e.g., non-compete agreement).

You further agree, as from the date you accept our offer and during your internship with us, not to
disclose to McKinsey or its parents, subsidiaries or affiliates any information or documents you are
prohibited from sharing under any contractual or other duty owed to a former employer or other party
based on any other relationship, such as a self-employed relationship, or otherwise.

Offer. These offer terms are contingent upon your ability to commence internship on the above-stated
start date, residing in the country of your office location as of the above-stated start date, and agreement
not to engage in work outside of your payroll office country for personal reasons except as approved by
your supervisor and within firm-approved limits. Any changes may modify the terms contained herein.
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Immigration Compliance. If applicable, internship is contingent upon you possessing or timely obtaining
the right to work in your location of offer. Failing to do so may affect your internship and the terms
enclosed herein. Where necessary, we will provide our reasonable legal and administrative support to
assist you in applying for the applicable work permit and/or visa for your location of offer.

Timesheets. You must complete timesheets in accordance with McKinsey policy.

Travel. Your work may require travel, including both domestic and international destinations. Therefore,
possession of a valid passport is required for all applicable roles (including consultants and others who
will travel internationally). You understand that you have a legal and professional obligation to comply
with immigration laws where you conduct business. Further, you must have the correct legal
authorization to enter any country for your intended purpose. It remains your responsibility to understand
your immigration status and ensure that you are entering a country in the correct immigration category
for the intended purpose of travel.

Expenses. McKinsey will reimburse all reasonable, pre-approved expenses that you properly and
reasonably incur in the discharge of your duties and subject to any other policies that McKinsey issues
from time to time. You are expected to familiarize yourself with your office’s Expense Policy and submit
for reimbursement only those valid business expenses that are permitted under such Policy.

Amounts Owed. During your internship or thereafter, if you owe the firm any amount of money, including
due to overpayment to you or for recovery of monies for breach of expense policy, payment to any party
for your benefit, penalties, compensation for damages or for any other reason, McKinsey may deduct
that amount (in one or more installments) from amounts it owes you, unless prohibited by law. If, on
termination, you have taken Leave in excess of your accrued entitlement, you agree that McKinsey may
deduct the value of this from your final salary and any other payment, unless prohibited by applicable
law.

Acknowledgment

You acknowledge that this document sets out in full your agreement with McKinsey and supersedes any
prior agreement or arrangement regarding internship with McKinsey, whether written or oral.

Severability. If any provision herein is held to be unenforceable by a court, the remaining provisions
shall be enforced to the maximum extent possible, and such provision shall be given effect to the
maximum extent possible by narrowing or enforcing in part that aspect of the provision found overbroad
or unreasonable. The waiver by any party to this agreement of a breach of any of the provisions herein
shall not operate or be construed as a waiver of any subsequent or simultaneous breach.

Changes to Internship. McKinsey reserves the right to change any of the foregoing terms of internship
except where prohibited by applicable law and will notify you in writing of any changes any of the
foregoing terms of internship.

Choice of Language and Law. Both you and the firm have agreed to draft this agreement in English.
The law of India will govern this agreement. Both you and McKinsey agree to the jurisdiction of the
Chennai Courts in resolving any disputes that arise under it.
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We are very excited about you joining us. Please let us know by December 14, 2022 whether you will
accept the terms and conditions of your internship as set forth herein. To accept, please sign
electronically below to acknowledge your acceptance of our offer and the terms set forth herein.

We will be happy to answer any questions you may have about the firm or the terms contained in your
offer. Please contact Aeliya Alimas Abbas - aeliya_almas_a_abbas@mckinsey.com at 8939766279 if we
can help you in any way. We look forward to welcoming you as a member of the firm.

Sincerely,

Christus Antony
Head of Recruiting, India - MGS

DocuSigned by:
pre
C6F2274221B746A...

Akshaj Varma Penmetcha
Signed Date: 13-pec-2022
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McKinsey HR Data Privacy Notice

McKinsey (“McKinsey” or “firm” or “we”) is committed to respecting your privacy and protecting your
personal data, which is any information that is capable of identifying you as an individual.

This HR Data Privacy Notice (“Privacy Notice”) describes how we handle and protect your personal data
in connection with our firm processes and activities. In case of a conflict between this Privacy Notice and
applicable law, applicable law will govern.

This Privacy Notice only applies to the personal data of our firm members'. Separate rules apply to the

personal data of our external workers?, clients, vendors or any other person from whom McKinsey
collects personal data for other purposes.

Personal data we collect

The type of personal data we collect from you and the ways that we process it are determined by the
requirements of the country in which you perform work for the firm, and not the country in which you
reside.

We collect personal data at various stages during a working relationship, such as when you apply for a
role with us, when we create a personnel file or engagement record, and through the management of our
relationship with you. For example, we may collect:

¢ basic information like your name, surname, address, contact information (including home address,
personal email and phone numbers);

e photographs and videos;

e employment administrative data (e.g., degrees, trainings, professional references, work
experience);

e bank information;

e employment and occupation related information (e.g., duties, classification, compensation, other
benefits, absences, holidays);

e information necessary to perform background checks, to the extent permitted by applicable law,
including education, work history, identity documents, and data relating to criminal offences or
proceedings;

e performance and development related information;

o information regarding your use of and communications through firm information technology
resources; and

¢ information about your dependents, your designated emergency contacts, and other individuals that
you are authorized to provide that you voluntarily provide in connection with your employment.

We may also collect, under certain circumstances and to the extent permitted by applicable law, sensitive
personal data, which is a subset of personal data and includes information about your ethnicity, health,
trade union membership, religious beliefs, and sexual orientation. For instance, we may collect
information related to health to manage a workplace accommodation for a medical condition or to
manage sickness absence, or information about ethnicity, religion or sexual orientation to monitor and
maintain our diversity commitments.

TIn this Privacy Notice, the term “firm member” is limited to any member of our firm who is employed by the firm through an employment contract or
an offer letter for employment and expressly excludes external workers (see below).

2|n this Privacy Notice, the term “external worker” refers to any individual who comprises part of the firm workforce supporting activities of the firm,
but who is not employed by the firm. They may be engaged through a personal service company (e.g., LLC), through a vendor, through a partnering
arrangement, or, in a few, select circumstances, as an individual.
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Use of your personal data

We use your personal data to address our responsibilities as your employer, to comply with our legal
obligations, and to support activities related to administration and business management of the firm. For
instance, we use your personal data:

e to support payroll processes and to administer the employment relationship, including employee
performance and career management;

o to staff resources on clients’ engagements;

¢ to provide you with hardware and other professional tools (like mobile phones) at their domicile;
e to provide health, financial and other benefits to you;

o to create tax returns and social declarations;

o to secure McKinsey’s facilities and its information technology and telecommunications systems;
o to sustain the McKinsey Alumni program;

o to perform background checks, to the extent permissible by applicable law;

e to protect McKinsey’'s legal rights and to facilitate compliance with our legal and contractual
obligations

¢ to investigate concerns or to provide advice if you or other firm members submit a concern through
the Got a Concern? hotline; and

e to communicate with you or any designated emergency contacts that you voluntarily identify or to
share with medical professionals or law enforcement or other public authorities in the event of an
emergency or other incident, such as when the health or safety of you or one or more individuals
may be endangered.

We may also analyze your personal data or aggregated/pseudonymized data to improve our recruiting
and hiring processes, to augment our ability to attract and retain successful candidates, and to better
understand the composition, performance and well-being of our workforce.

We do not make personnel-related decisions based solely on automated processing without human
intervention.

Our processing of your personal data for the purposes mentioned above is based on the following
grounds:

e in part, on our need to perform a contract of employment with you (for example to pay you and
manage your career);

e in part, on our need to comply with our legal obligations, in particular under labor and employment
law (for example, to create tax returns and investigate any grievances) and to comply with
applicable reporting obligations under local law (for example, on equal treatment / pay);

e in part, on our legitimate interests in operating our business and protecting the firm (for example, to
staff resources on client engagements, and to secure our facilities and systems); and

e in part, and where required by applicable law, on your consent.

Data recipients and international data transfers

Your personal data may be disclosed to recipients within our organization and with third parties in the
country where you are located and in different countries (which may include countries where you have
fewer rights than you have in your country of residence). For instance, your personal data may be
processed by:

e our firm members at other McKinsey companies other than the entity that employs you, as well as
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external workers working for the firm (e.g., members of the HR / IT / Professional Development /
Staffing departments);

e clients and business associates of McKinsey;
e our legal and professional advisors;

e suppliers and providers of services (e.g., benefit providers, transportation and hotel vendors,
background check vendors) engaged by us at local or at global level; and

e government authorities (e.g., for tax purposes, immigration purposes).

We have implemented data transfer measures that are designed to ensure appropriate data protection of
your personal data. In most cases and where legally appropriate, we rely on EU Standard Contractual
Clauses.

Data retention

If McKinsey employs you, any relevant personal data collected during the recruiting period will become
part of your personnel records and will be retained in accordance with specific country requirements.
Some of the data may be also retained beyond the termination of our employment relationship with you,
in accordance with the firm data retention schedules, but in no event longer than the period of time
required or permitted by applicable law.

After the termination of your employment relationship with McKinsey, you may be eligible to join the
McKinsey Alumni program. If you participate in this program, certain personal data will be retained until
you decide to opt-out of the program. Data collected during your participation in the Alumni program will
be treated in accordance with its specific Privacy Policy.

Analyzing the way McKinsey uses information technology

McKinsey is frequently looking for new ways to understand and improve how we use our information
technology and communication tools. Accordingly, we may collect and analyze data on how our
workforce uses our information technology (e.g., how many emails we send, when we send them, how
we communicate internally and externally). Many of these projects use aggregate data (e.g., assessing
information across a functional group, office, or firm-wide), but some projects may involve more specific
analysis of individual communications. Any analytics will be conducted in accordance with applicable law.

Acceptable use of McKinsey information technology resources

McKinsey reserves the right to review, monitor, and/or disclose any information communicated using the
firm’s information technology resources (including email) to prevent, detect, and/or investigate any
activity that may affect the security of the firm’s systems or information (including client information). For
example, McKinsey may review, monitor, and/or disclose any information communicated using the firm’s
information technology resources:

o if we are required to do so by law or legal process;
¢ to law enforcement authorities or other government officials;

e when we believe disclosure is necessary or appropriate to prevent physical harm or financial loss or
in connection with an investigation of suspected or actual illegal activity;

o if disclosure is necessary to protect the vital interests of a person;
e to protect our property, services and legal rights;
o to prevent fraud against McKinsey, our subsidiaries, affiliates and/or business partners;

¢ to aid in the investigation of a suspected or actual breach of confidential information, firm policy, or
a security incident of any kind;
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¢ to support auditing, compliance, and corporate governance functions;
e to protect our know-how and business secrets; or

e to comply with any and all applicable laws.

Monitoring and related activities may be conducted only by authorized firm members or third parties
acting on their behalf, subject to appropriate safeguards and as consistent with applicable law. You
should not use the firm’s information technology resources to send, receive or store non-work-related
information which you, or those with whom you communicate, consider private in nature.

Your rights

We take reasonable measures that are designed to keep your personal data accurate, complete, and up-
to-date.

Depending on applicable law, you may have certain rights related to your personal data. For instance,
you may have the right:

e to request access and obtain a copy of your personal data;

to rectify or delete your personal data;

to object to the processing of your personal data;

to provide us instructions as to the processing of your personal data in case of your death; and/or

to lodge a complaint with a competent data protection authority.

Depending upon the circumstances and the request, we may not be permitted to provide you with access
to your personal data or otherwise fully comply with your request, such as where producing your
information may reveal the identity of someone else.

To help protect your privacy and security, we may take reasonable steps to verify your identity before
granting you access to your personal data. We will make reasonable attempts to promptly investigate,
comply with, or otherwise respond to your requests as may be required by applicable law.

We reserve the right to charge an appropriate fee for complying with your request where permitted by
applicable law, and/or to deny your request where your request is excessive, or otherwise unacceptable
under applicable law.

Contacts

If you have any questions about this HR Data Privacy Notice and about how we process your personal
data, or if you would like to contact the relevant Data Protection Officer for your jurisdiction (including our
EU Data Protection Officer) or the Data Privacy Team, please reach out to your local Human Resources
representative.

McKinsey reserves the right to modify this Privacy Notice. We will post any changes to our HR
Data Privacy Notice on the McKinsey Data Privacy website at
https://thinkdata.intranet.mckinsey.com/hr-data-privacy-notice. Please check this page regularly
to keep up-to-date.

By signing below, you agree that the firm processes and transfers your personal data as
described in this Privacy Notice.

DocuSigned by:

A

C6F2274221B746A...

Akshaj Varma Penmetcha
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Mary 11, 2023

Anna Mathew

Plat Mo 12

Cholamandal Achsts Village
Injarmbakkam

Chemrai 500115

Indist

Subject: Offer com Appointment Letter for Employment

Dear Anna,

We are pleased 1o offer you an excring opporfumily 1o work with Dow Chemical
International Private Limited, We woald like to confirm the terms and conditions,
mentioned herewith below,

Job Assignment
You have been selected for the postion of Hardware Discipline Engineer.

Additional responsibilitics as decided by the company from time to time may be added,
and vou will be requined to fulfil the same unconditionally. As a fulltime employee of the
company, you are expected to devote substantial working time and use your best efforts
in the interest of the Company.

Job Location: Chennai

Plici I Rul
In addition to the terms and conditions of this Offer cum Appointment Letter for
Employment, you shall be bound by the varous Policies and Rules of the Company as
applicable from time to me. These pelicies are available on the Dow intranet and for the
mterim you may contact the undersigned 1o anderstand these policies.

The Company reserves the right to have different Palicies andfor Bules for different group
or job family and for different locations. You shall be bound by the rales applicable to
wou depending on vour job Tamily and place of service.

Dow Chomécad Infernatiomal Private Limiog
Ragisterad OMice: Unil Mo, 801 Bih Floor, Budding M 5,
Cigaplas, TTC cusiial Area, MIOE, Arol, Nav Mumbel, Maharashira, 400704, indiz
Tel =91 37 BE741500 | Fasy #97 FZ GET4TAIS | G U247 30l SeER T 13551

Ganeral Business



Lompensation and Benefits

<>

Your ttal Monthly Guaranteed Cash is Rs, 75000/ {(A+ B} of Annexure AJ)
The abave Monthly Guaranteed Cash consists of the following componets:
4. Basic Salary: Rs. 37500/~ per month

b. Housing
Per our Company policy, fir Chennai, we will pay you 2 monthly House
Rent Allowance at 50% of vour momthly basic salary, As per policy,
subject 1o change incase if the job moves to & non-metro city.

o Comv
Youwill be paid & convevance allowance of Bs. 2500/~ per month.

1. i
Ag per Company Policy, you will be entitfed fo 22 working duys’ vacadion
Wou will be entitled fo Leave Fare Assistanie exjurvalent by one month's
hase salary. Please nefer fo the policy for details.

Medical Allowance

You will be paod o medical allowance of Rs. 1250 per mouath.
Special Allowance

You will be entitled to & Special Allowance of Rs: 11875~ per month.

As per Company Policy, vou will be eligible to Retirement Benefits consisting of
Provident Fupd (PF)} Company contribution and Gratuity as per the peovisions of the
respective Acts read with amendment, if any. Gratuity will be payabbe subjoct to ceiling
of MR 20 Lakhs sz per the cwrment provisions: in the statute and shall stand amended,
pursuant o statstory modifications from tme (o0 tme Betirement Benefits will be
effisctive from the date of your joining the Company. Yoo shall retire from the Company's
employment and your employment will come to an end en vour alinining the age of 60
(St} years. Please refer to the policies for detatls.

Medical falization

The Medical Hospitalization policy of the Company covers you and your amily (spouwse
and two dependent children) up to Rs. 5 lacs floater (family) per anoum and Rs, 3.5 lacs
in case of single emploves, The premium is bome by the Compeny. The benetits will be
stristly govemned by the terms 2nd conditions of the relevant policy, Please refer o the
policies for details,

Life ! Accidental Death and Dismemberment

Az per the Company Policy, you will be covered to the extent of 48 times your monthly
basic salary. The maximum claim will not exceed 48 times the monthly basic salary at any
paoint in lime. The premium is bome by the Company. Please refer to the policy for details.

Confidential — Irtemal Only
General Rustness



ariah Y
As per the Company poli -
Pﬂ']m}'_-dqmdmg upon the profitsbility of the Company dand your
Personal performance, you wil] b paid ; X “

+ 85 1 percentage of your Annual Guaramtesd Cach

AN amount as Varjghle Pay. Please refer Anmexire A

As per Company: Policy, EVELy Tew employee is required to undergo & probation period
of & mouths. On satisfactory completion of the probation period, you will be absorbed as
A permanent employee of the Company by a written communication to that effect, Please
ot that in sheence of such a Wwritten communication, your probation shall be deerned to
have been extended antil further natice, or until ¥ou receive confirmation of your
empioyment. During the probation period, either party is free 1o ferminate the employment
Amrangement by giving a written notice of 30 days or salary in liew of notice,

Not: - d -

Subject to the provision of Notice in the Clawse relating o “Probation™ above, you may
terminate the emplovment with the Company, by providing not less than three months'
notice or payment of notice pay in liex therent, in which case you shall be entitied to such
reimbursements, claims and for salary &= may be due on termination. Please note that the
notice period us mentioned in the respective appointment letter wnd,/or subscoquent

correspondence notifying change in notice period shall prevail motwithstanding the
notice period that may be contained jo any other documents,

other information in any format viz, paper or electronic and
or copies thereof in electronic o sny other media, You shall not, &t any time afier
termination of your employment with the Comipany, represent vourself as being in any

way comnecled with or imterested in the business of the Company and'or amy of its
affilintes.

Confidentiality

You shall maintain strice confidertial
outsider any mformation, whatever that
during your emplovment, relating tor th
benefits under this Offer cum Apnoin

ind the Company is confidential and ¥
eSO,

you shall not retain any copy

iy and under no circumstances disclose to any
may come to your knowledge, direct or mdirect]y,
e affairs of the Company, The salary, incentives,
tient Letter and all cormespondence hetween ¥ou
otx shall not disclose any details whatsnever in Amy

P it
You shall be responsible for the safekeeping and rewming in geod orders of all the
Praperties of the Company such as equipment, reference materials ete. which may he in
your passession, custody, care or charge with rensonable wear and tear, The Compuny
shall have the right to recover the moneey vilue of such properies from the dyes pavahle

to you and take such action as il deems it in the event of your failure to secaumnt for
properties, whether during the course of service or otherwise,

nalerabili
The company has the right g transfer you to any location within India or sutside of India,

Confidental - Inbemal Oriy
Genaral Buginess
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de i el
pending on the needs of the organization if any. Also, your service may be seconded to

of transferred to any affiliste com i ' i
; pany if required, The com will bear the transfer
e0dls a5 per the Domestic Relocation Policy. PI

Exami

This offer of employment is subject to vou being found medically it by our empaneled
I'Ilﬂdrtal examiner. Accordingly, you would have to undergo a mandatory pre-employment
medical examination prior to your ea-boarding, to determine your medical fitness for this
employment. ¥our employment is subject o your remaining physically and mentally fit
As and when required by the management, you will submit yoursell to medical
exammation with a Physician / Medical facility of the choice of the management. The
decision of the management shall be binding.

Backgronnd Check

The employment is offered on the basis of the information, representation and warranties
migde and furnished by you including the traming, skills, abilities and special knowledge.
It is the policy of the Company tw perform a background check of all employees |
candhdates on acceptance of the offer. Accordingly, this offer of employment 15 subject o
your cheammg the background check successfully.  In case of amy infirmity Found in yor
background check, this ofTer would stond revoked with tmmediare effect.

Code of conduet

Yo shall be bound by rules and regulations of the Company end the Code of Conduct a5
epplicable from time to ime. The Maopagemeni reserves the right to alter, change, modify
amd substitute the rules as deemed G, The Monagement also reserves the right o have
different rules for different cotegories or classes of employees and for different locations.
The Management 5 entitled o termmate forthwith your services witheu! compensation,
mofice period or salary in Hew thereof, in case of willful, intentional misconduct or faihare
b perform your duties in accordance with the directions of the Management. In all other
cases, the Management may terminate your employment by providing not less than three
months” notice or pay i lieu of notice.

Additionalby, vou shall not misise your role [ position for personal gains of any nature or
conducl yoursel f in such manner that vou may have o incer debt bevond your means. You
shall pot accepd or permit any member of vour family or any other person acting on your
hehalf fo accept any gift incleding free transportation, lodging or any other service or any
pecuniary advantage from anvbody directly or indirectly with whom you may come into
contact by virtue of your employment, without the permission of the Company.

Dow Chemical Intermnational Pyvi. Lid, Em A i

In addition to this Offer cum Appointment Letter for Employment, vou shall also sign and
be bound by the Dow Chemical International Pvt, Lid, Emplovee Agreement, which is
applicable to all emplovees of Dow, in so far as the said Emplovee Agreement is not in
derogation of the terms and conditions of this Offer cum Appointment Letier for
Employment. In case of any conflict berween the said Employee Agreement and the terms
af this Offer cum Appoiniment Letter for Employment, the terms of this Offer cum
Appointment Letter for Employvment shall prevail, and the provisions of the zaid
Employee Agreement that are nol in derogation of the provisions of this Offer cum
Appomiment Letier for Employment shall continee to be binding on you.

Caonfdential — Intamal Cndy
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Non-compete

'fmf shall not either directly or indirectly engage in or serve or be interested in any other

business, trade, professions, or concem whatsoever, as principal, agent, employee or in

ey f‘ﬂ'“ capacity either full time or part time or offer any consubtancy or pdvisory

service W any olher person [ concem during your probation period in the Company, of

g‘w“ﬂ il confirmed by the Company, then during the period of employment in the
ompany.

References _
The Companry shall have the right to offer its opinkot as to your performance to any third
party while you are in the emplovment of the Company or subsequent thereto, Upon
signing of the duplicate copy of this Letter, you are giving you unconditional consent to
the Company to give such reference as it thinks fit to any third party.

Validity )

The above offer is valid for 7 days from the dste of this letter. If the aforesaid ferms are
scceptable to you, please signify your confirmation and acceptance thereof by signing and
returning the duplicate of this letter by the sasd date. Accordingly, you are requesied to
join on or before July 1, 2023, unless communicated otherwise,

We look forward to a long and happy association with you.

Yours sincerely,
Far Thow Chemical International Pvi, Ll

AMITRAJIT et asiosn
GHOSH  Diessozor

Amitrajit Gzhosh
1k Site Leader = CEC, Cheanai

I confinm acceptance ﬁfwm—
Signature /,_?:#QF/’

Wia Brgnin NETHEA

Lysie 1) od |2023

Confidental = inftemal Cnly
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ANNEXURE A
Anna Mathew
Comgmda ) Mcehly Salary | Annual Salany
lk o li"'":r " {in S} il M)
j'.._ i h y ; | e e —  —
=" hﬂ:-smm — 57 500 450,000
2 Heuse: Res Abowance ™ S0% of Dase Salany” 18.750] 225.000
LI Emg'mm-- 2,500 30000
4 Mocical Ao arcn = 1,850 15000
i t!’u-:u Aowance [Salancry Tgere 11.475] ez A0
Tatal & rt.:rul
(B Annus Salary Companants |
i Lesive Fars Assistance ™™ "Cire Month Base Sskany 3128] 37 A0
Total B — 3.28] ﬂ.ﬁ:ﬂ
K| Guarastecd Cash [AGC) - &0 75,800 3000
C .mm I
1 PF Conrapon (Empioyer) [12% of Baso Salary 4500 54,000
] 3 rabuity L4 31% of Hase Sary 1.304) 2154
|_ Total C 304
D, Warkbils Banilits
“ariah by Pay (FAF) Thie can mage:
1 drom 1o 125%, based on individio! | Extimaied amound per asum # 13750 LD
Tonie i
| [Total Gost ba Gomgary [CTG] (A=B+C40) Bep6d] 11

1 hmikq:hhjiq-hmwinnuy-:um|Eum|=+ii1ﬂmmu!ﬂtmofwl-lwfh5hu!nﬂ
wad Bx 5 b e of Single copioys

2 il teeubial Deah Insarnce for Perpiopes - 48 Ens of essatbly hasic salary

* Locstas deperrlan

* Wl as per Dow's PAP Prosresre

'hmu_irrﬂm.ﬂwmmhrﬂﬂﬂﬁmﬁfﬁlm

e Dubnes] s Tas T ] b Seduciod ol pewre

wn e Ty beneTi can be srvatbad B3 per e b act by pridkicing sppeepiiae Miknouchers

A s por Comspasy Poligy

Yimurs sincerely,
For Dow Chemical Intermational Pyt Lid.

AMITRAJIT  Utavsonedty
GHDSH EELE U RER VRS

2T0RIT 0000
Amitrajit Ghash
HR Site Leader — CEC, Chennai

I confirm acceptance of the above,
s (A
Home Brrit NIETHEW
o 0] 0% |2023

Confidantial = Intemai Oiniy
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B AT A ITH e



|/

COMCAST

December 2, 2022

Aravindan Jagadish Kumar
45,32,Sssp Apts North Vellala Street,Mogappair West,Chennai-37 Tamil Nadu Chennai 600037.

Dear Aravindan,

In view of your curriculum vitae, the information and documents submitted by you and our discussions on
the subject, we are pleased to offer you the position of Development Engineer 1 with Comcast India
Engineering Center | LLP (Comcast India)

1.

The broad terms and conditions that will apply once your employment commences are as outlined
below. The detailed terms and conditions will be contained in an employment agreement that you
will be expected to execute for your employment to commence:

(@

(b)

(©)

Position:

Your position will be as Development Engineer 1 with Comcast India and you will be
required to report to Harish Jayesh. In the course of your employment you will be
required to undertake and perform al the acts, functions, and duties as may be assigned
to you by Comcast India based on your knowledge, qualifications and experience.

Y ou will be placed on probation during the first 3 months of your employment and shall
only be confirmed subject to your satisfactory performance during this period. The
probation period may be extended for a further period of 3 months at the discretion of
Comcast India. Your employment may be terminated by you or Comcast India at any
time during the probation period with one week's notice or pay in lieu.

Place of Work:

Your place of work shall be in Chennai, India. Y ou may be required to relocate to other
locations in India or abroad; and/or undertake such travel in and outside India, from time
to time, as may be necessary in the interests of Comcast India's business,

Remuneration, Allowance and Other Benefits:

Your annual fixed pay including the basic pay, al alowances, and specific
reimbursements agreed under the payment schedule (such as medical reimbursement,
telephone reimbursement, etc.) payable by Comcast India but excluding the discretionary
performance Bonus shal be INR 716,900 (Seven Lakhs Sixteen Thousand Nine
Hundred Only).

COMCAST India Engineering Center | LLP
Registered Office

Chennai One SEZ, 5th Floor, North Block in Phase Il, Module 7 & 8, “Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai — 600 097, Tamil Nadu



|/

COMCAST

Your annual fixed pay shall be structured in accordance with the standard policies of
Comcast India, which shall be communicated to you in writing from time to time and
shall be subject to deduction of tax at source. The salary payable to you shall be paid
monthly in arrears. Statutory contributions as per the relevant Indian laws will also be
payable by Comcast India

In addition to the annua fixed pay, you will be €eligible for an annual discretionary
performance bonus based on a target amount of 5% of the annua fixed pay
(Performance Bonus). The detailed break-up of your annua fixed pay and the
Performance Bonus will be provided to you with your employment agreement.

You are eligible for an optiona meal card benefit of INR 2200 per month. To elect this
meal card benefit, you must contact Payroll within thirty (30) days of commencing
employment, and the meal card benefit amount will be deducted from your specia
allowance. If you take no action, you will not receive the meal card benefit, and the
special allowance provided in your offer will remain unchanged.

(d) Hours of Works:

Your hours of work will be as per the working hours policy of Comcast India, Monday
through Friday. Y ou may be required to work such additional hours as may be necessary
for you to perform your duties effectively and you will not be entitled to receive any
additional remuneration for work done outside your norma hours of work, unless
required by applicable law.

Subject to satisfactory completion of the conditions mentioned below, your employment with
Comcast India shall commence on July 3, 2023 or such other date that shall be communicated to
you inwriting by Comcast India (the Start Date):

@ You have not accepted any other employment or offer of employment before the Start
Date and you possess the required qualifications to commence employment as an
Development Engineer 1 with Comcast India

(b) Y our performance and conduct during your period of internship with Comcast India from
January 6, 2023 to June 30, 2023 is to the satisfaction of Comcast India and you have
cleared al the tests assigned to you during your internship in accordance with the
standards and requirements of Comcast India.

(© You have adhered to all your obligations during your Internship in accordance with the
Internship Offer Letter dated December 2, 2022 and Internship Agreement dated
December 10, 2022.

2
COMCAST India Engineering Center | LLP
Registered Office
Chennai One SEZ, 5th Floor, North Block in Phase I, Module 7 & 8, “Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai — 600 097, Tamil Nadu
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COMCAST

You have completed and cleared al your university examinations and there are no
pending papers, examinations, assignments, credits or any other requirements to be
completed with respect to your university, as of the Start Date.

You have provided all accurate documents as may be required by Comcast India
including but not limited to marksheets, transcripts, character certificates, degree
certificates (or a provisiona degree certifying your clearance of al semesters and
examinations from your university).

Y ou have executed an employment agreement with Comcast India on or before the Start
Date. Your employment agreement shall contain customary provisions including but not
limited to confidentidity, emoluments and privileges, intellectual property rights,
representations and warranties, non-competition and non-solicitation provisions,
termination provisions, etc. and you shall be governed by various company rules,
standards and policies as communicated to you from time to time; and

Y ou have agreed to and passed a background investigation conducted by Comcast India.
By signing this letter, you hereby consent to all such background investigations and/or
reference checks that may be carried out in relation to you by Comcast India. This
includes undergoing drug and alcohol testing as per Comcast India's Drug and Alcohol
Policy and Privacy Policy. By signing this letter, you hereby authorize Comcast India to
send the necessary specimen collected from you to selected third parties for a screening
test for the presence of acohol, and/or drugs that are illegal under national, state or local
laws and, to receive and use the results of the test.

If your background check has not been completed prior to your Start Date, we may allow
you to commence your employment but, if so, Comcast India will reserve the right to
terminate your employment based on the results of the Background check, whenever
completed.

Please note that this position is time sensitive. This offer is made to you on the condition that you
have completed all the conditions mentioned in paragraph 2 and will commence employment on
the Start Date. If you fail to do so, Comcast Indiawill have the right to unilaterally rescind this
offer. You undertake to fulfill these conditions promptly and in good faith to be able to
commence employment with Comcast India by the Start Date.

3
COMCAST India Engineering Center | LLP
Registered Office

Chennai One SEZ, 5th Floor, North Block in Phase I, Module 7 & 8, “Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai — 600 097, Tamil Nadu
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3. This letter is meant to be an offer of employment and does not in itself give rise to an employer-
employee relationship between Comcast India and yourself. Any employer-employee relationship
is only meant to arise upon execution of an employment agreement with Comcast India

4, This letter shall be governed by and construed in accordance with the laws of India. The courts at
Chennai shall have exclusive jurisdiction to decide any dispute arising out of this|etter.

Please sign and return one copy of thisletter within 2 days from the date of this letter.
We look forward to welcoming you to Comcast India and working with you.
Best Regards,

For and on behalf of Comcast India Engineering Center | LLP

Kannan Subramaniam
Senior Vice President & General Manager

Acknowledgement
I hereby confirm my acceptance to terms and conditions outlined in this letter.

Signed:
Name:
Date:

4
COMCAST India Engineering Center | LLP
Registered Office
Chennai One SEZ, 5th Floor, North Block in Phase I, Module 7 & 8, “Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai — 600 097, Tamil Nadu
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COMCAST INDIA OFFER

Name Aravindan Jagadish Kumar
Comcast Title Development Engineer 1
Department SKY
Hiring Manager Harish Jayesh
Components Monthly Annual
Basic Pay (50% of Total Fixed pay) 29,871 358,450
Basket of Allowances
House Rent Allowance (Capped at 50% of Basic) 14,935 179,225
Leave Travel Allowance * 2,489 29,871
Special Allowance 12,446 149,354
Total Fixed Pay 59,742 716,900
Target CIP Bonus Variable Pay % - 5%
Target CIP Bonus Variable Pay - 35,845
Total Cash 59,742 752,745
Provident Fund ** 3,585 43,014
Telephone Reimbursement 1,000 12,000
Gratuity*** - 17,241
Cost to Company 64,326 825,000
Note

e *Leave Travel Allowance is capped at 1 month of Basic

e **PFis contributed at 12% of Basic Salary (Employer’s Contribution).

e ***Gratuity will be paid as per the Payment of Gratuity Act, 1972.

e Additional Out Patient Medical Benefit of INR 10,000 per annum for employee and their
dependents.

e "Meal Card is administered by ICICI - Multi Wallet Card (Optional Benefit).

5
COMCAST India Engineering Center | LLP
Registered Office
Chennai One SEZ, 5th Floor, North Block in Phase I, Module 7 & 8, “Chennai One”,
Pallavaram-Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai — 600 097, Tamil Nadu
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Wood India Engineering & Projects Private Limited

(formerly known as “Amec Foster Wheeler India Private Limited")
6™ Floor, Zenith Building

Ascendas IT Park

CSIR Road, Taramani

WIEPPL:MD:APK Chennai - 600 113, India

Dated: 28 February 2023
T: +91 44 6622 3100
Mr. Arun Prasad Kumar www.woodplc.com
1-1 A, Sabari Terrace, Wipro Street,
Sholinganallur,
Chennai - 600118
TamilNadu
Mobile No. 9360617173

Dear Arun Prasad,

Offer of Employment:

We refer to your job application and the subsequent interviews with Wood. We are pleased to offer you
employment as ‘Graduate Engineer Trainee - Piping’ in Wood India Engineering & Projects Private Limited,
(hereinafter referred to as "the Company"), located at Chennai.

Remuneration:

You will receive a total, all inclusive, compensation of Rs.50,000/- (Rupees Fifty Thousand Only) per month.
The detailed break-down of the monthly / annual compensation structure (also referred as Total Cost to the
Company) has been enclosed as annexure 1 along with this offer letter.

Your appointment to the above position is effective the date of your joining. The tenure of the Graduate
Engineer Trainee (GET) Programme will be Twelve months. At the time of joining, you will have to sign a
service agreement to the tenure of the Programme and Twelve months thereafter.

Your Date of Joining will be notified to you later.

This offer will be subject to the following:

e Your CGPA is 7 and above and that you do not have any history of arrears in the entire duration of
your course and you passing the degree examinations in the normal semester and produce the
necessary proof of the same at the first instance.

* Your sending confirmation of acceptance to this offer and the employment terms & conditions by
signing below and forwarding to us the duplicate copy of this letter within Two working days.

e Your submitting educational documents no later than at the time of joining.

* Your character antecedents / reference checks being found satisfactory in all respects.

= Your fitness medically and not suffering from serious illness or infection or any other terminal or
communicable iliness prior to accepting this offer.

In the event you fail in any subject and / or do not complete the course within the current academic year and
/ or do not meet the minimum stipulated CGPA of 7, the employment / offer with the Company stands
terminated automatically without further notice.

‘Wood'is a trading name for John Wood Group PLC and its subsidiaries
Wood India Engineering & Projects Private Limited Registered office: 6th Floor, Zenith Building,
Ascendas IT Park, CSIR Road, Taramani, Chennai - 600 113, India CIN: U65991TN1997PTC037801
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You will be eligible for One way Il AC train fare and ground transportation for you from your Hometown to
Chennai. Please note that the above expenses are reimbursed only against the production of original cash
receipts / vouchers and tickets. Additionally, at the time of joining the Company, you will be entitled to one
week's stay at the Company’s Guest House in Chennai. Also please note, in the event of your leaving within
one year of joining the Company, the actual amount reimbursed towards travel expenses will be recovered
from you.

Notwithstanding anything contained above, the Management of the Company reserves the right to recall /
rescind at any time the offer of employment without notice or cause and nothing contained herein or in any
other document shall be deemed to vest in you the right to claim employment with the Company. You have
also understood and agreed that your absorption as a regular employee after completion of training is at the
absolute discretion of the Company and that nothing herein contained or in any other document shall be
deemed to vest in you the right to be absorbed as a regular employee of the Company and also that the
term 'Employee’ used herein or in any other document to refer to the GET is only for administrative
convenience and shall not be construed as conferring on the GET the status of a regular Employee of the
Company.

You will be governed by the rules and regulations and the standard procedures of the Company. Terms of
this offer are strictly confidential between you and the company and willful breach of this confidence will be
viewed with utmost seriousness.

You would also be required to furnish the original copies of your personal, educational and employment
credentials as listed in Annexure 1 at the time of your joining which shall be duly returned to you
immediately after verification.

On behalf of the Company, | would like to welcome you and look forward to having you join the Company, at
the earliest.

Best Wishes,

(for) 5 2
PARTHASARATHY, ST
MANAGING DIRECTOR

Page20f9 w
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Wi N Ergmisetiog 5 Piojects P Dmined
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B Fiooy: Meipah Buldding
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T w3 ALGHEE 3100
Mr. Ashig Akram Arif AR wovrer wood ol oam
to dBF3E, Akbar Sircet,
Triplcane
Chennai - GOEI0E
Tarmilfadu

fiohile Mo 7550152273

Dear Ashig Akram,

Offer of Emplayment:
Wa rafer to your job agglication and the subsequent infervigws with Wood. We are pleased 1o affer you

employment s ‘Graduate Engineer Traings - Equipment Engineering” in Wooo india Engineernn & Projects
Private Limized, thereina’ter referrad 10 as “the Campany’l, iecated at Chennad.

Remuneration:
Vou will recaive & total all inelusive, compeasation of Rs.50,000/- (Rupees Fifty Thousand Caly) per month.

The detailed bregk-dewn of the memhly / anmeal compensation structure [alsa refermed a3 Teazl Cost to the
Companyl has been enclosed 85 annesuie. 1 along with this atier lettar,

Your appointment 1o the above position is sHectne the date of your joireng. Tne terue of the Graduate
Engineer Tratnee (GET| Frogrammie will be Twele months. At the time of joining, you will Bave tosign 2
service agreement to tha 1enure of the Programme arnd Twelve maonths ihereaiter

Your Date of Jaining will be notified 1o you later.

Thic afar will bie ssbject to the fallowing:
Veur COBA it 7 and abowe and that you do not have any bestorny of araars m thi entire duraticn of

your course and you passing the: degree Bsaminations In the nommal semester andg produce the

nicessary proof of the sarie at the first mstance
wour sending confirmanon of acceptance 1o this oifer and the employment terms & conditions by

s the duphcate cogy of this keter within Two working days

signing below and farwarding to
vour submitting edwtational docurments no Lter than at the Tame of jaining

Vaur character antecedenis / refesence checks being found saligfactony in all raspects.
vour fitness medically and nof suffering front Sserious Iiness or infection or-any othear terranal or

cormmunicable liness poor 1 aLoepiing this offer.
Imx the v you Fail in any subject and / or do ot complets the course within the gurrent acedernic yoar ard
sar do nat mest the mesmume stipulated CORA of 1, the employment [ offer with the Company stands
torminated automatically without further notice

WS o A il aa e o ity Pemazd o s i AL e b e
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¥ou will be ahgible for One way | AC train fare and ground transportatron for you from your Hometown 1o
Chermal, Piegse note that the above expenses are reimbursed only 3gainst the producion of cnginal cash
iecels ¢ vouchers and tickets. Additonally. st the tme of gining the Company. you will be entitied 1o one
week's stay at the Company’s Guest House in Chensal Algo please note, i the event of your leaving within
one year of jeining the Company, the ctual amount resmbursed towards travel expenses will be recovered

frarm yiou

Motwithstanding anyihing contained above, the Management of the Company reseres the nght to régall
rescing at any time the offér of employment without notice ar cause and nothing contained herein or i any
other document shall be deemed 1o vest in you the nght to clairn employmrent with thie Company. You have
also understaod and agreed that your absorplion as a reguiar employee after completian of trainng is at the
absolute discretion of the Company and that nothing herein contamed or in-any other document shall be
deemed To vest in you the rght to be absarbed as a requiar empioyee of the Company and also that the
term Employee used herain or in any other document to refer to the GET is only for administrative
converience and shall not be construed as conferring an the GET the status of a regular Emplayee of the

Campany

¥ou will be governed by the rules and reguiations and the standard procedures af the Company. Terms of
this offer are strictly confidential between you and the comparny and willful breach of this confdente wili be
wigwoess] bt uirsost Senousness.

You would also be required 1o furnish the ariginal copees of your personai, educational antl employment
credantials as listed n Annexure 1 at the time of your joining which shall be duly refurmed o yal

immediately after vénficatan.

Cn behatf of the Compary, | would like 1o welcome you and look forward o havirg you join the Company, at

the earliest

Best Wishes,

.r:.'"
f ,.'-_1"5-
[FE’JJ L. E.-* .II

PARTHASARATHY, 5T
pARNAGING DIRECTOR

A-pA
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EMPLOYMENT TERMS & CONDITIONS

The tarmd and conditions of your empioyment 20e sTpwiated neren

1. Place of Work:

formal place of work shall be at ‘Wood India Engineenng B Prajects Private Limited (hevnesnalter referred 1o
a4 tive Company’l, Chennai, India However, depending on the requirement of the company. employment
shall be at othes (Haces, The Employes  liable to be transterred. deputed and posted to any pther place
or cutside India or 1o any affiliate or group company, at the sole discretion of the Company's Management

On any such deputation or transfers, Employes will be elgible for relocation ara travel fermbursements &
per the comparny s policy in farce

2. Reporting:

Youuwaill be réporting to the Department Marager - Enginesring or whoever the Department Manager £ ine
Company's Management may. nomingte al vanious points 10 nme

3. Employment on Full Time Basis:

Pursuant 1o this offer of empioyment by the Compary and acceptance by you, you shiadl work on full tema
basis 1o the sequirements of 1he Company in accordance with the offer of employment During the tenure of
this amptoyment you shall not engage or indulge ether directly ar indirectly with ary other activly. Any
ather actnety would be constsued widety at the discretion of the Carmpany.

4. Working Hours and Office Timings:
crandard warkweek and office timings shall be 9.00 am to 530pm - Maonday through Frday and 8 hours per

day, 40 hours per working week Certain prosects may eledt (o Operale a different work sehedule ( shifts
subpect 10 Management and Client appraval,

5. Work Schedule:

You will follow the working hours of the Company on ol working days both at Comparyy's office and at any
other project / client locatian. Based on project requirements, Empicyee may frawe 10 wark at Company’s
office [ Proecl Lite office on r'l,*gular ehifl ours o% well as other shift timings as sy be deoded by the
Company fram time to time.

6. Qwertimea: .

Eligrbie employees shall be permissible 10 book overlime hours heyond the standard working hours in crdes
to compensate the additiongl hours worked, All Qvertime hours sha!l faquire prt--:apprm'al freem T
respective Progects | Department/Disgipiine manager prear e the bl-unkung. The Quertime hours shal! be
subject to the statutory lirnits and e overtime pdyment shall be subject to the deduction af Intome Tax af
the applicable rate:

7, Training Period: . _ _
Subject to GET's progress and performance to the satisfachon of the Company, the training snall conchede i
Tewghye hlonths fram the date oi jl'.:-'r'li.l"fg as Trainge,

AdrF—

(A-RSWG AKRAM)
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At the end of satsfactory complebien of trainng, the Company's managemient may. 31 its solé discretion
choose 10 absorly the GET as a reqular empioyee of the Company. By sigring this dogument, the GET fas
ursderstood and agreed that nothing heres containgd or in eny-other document shall be deernied 10 vest in
the GET the right ta be absorbed as 2 reguiar emplayee ol the Company and that the tarm ‘Erviployee’ used
herem or in-any other document te refer 6 [we GET is only for administrative tanverience and shall not ke
construed as conferring on the GET the stanus of a refular Emploves of the Company.

4. L“H'.

Casual Legve: 12 days p.a
Sick feave: 12 days pa
Privilege Leave; 12 caysp.a

Latual Leave and Sick leave are calculated o a calendar month basis. Employees are entitled to Sick and
Catual leave even in the Prabation periog. Prvitege leave is credited upan completion af 12 months of
service: Advance Privilege leave may be granted al the discretion of the Employee's Deparment / Discipline
Manager, in the period Detwees completion of probation and compistion of 12 months of service No
privilege leave can be availed of during probation

In case of female emplayee, they shall be eligivle for matemity leave and other benefits as per the prenisiane
of Maternity Benefil Act 1961 read with Maternity Benefit Amendment Act 2017 ie Pregnant women
ernployees are entithed 1o 26 weeks of fully pad maternity feave. No woman shall be entitied 1o matemity
benefit unless she has actually worked in Waod india for a period of not less than 80 days, Proveded that the
magimum pariod entitled to matemity benefit by & worran having bwo or more than two surwiving children
shall be 12 weeks of which nol more than & weeks shall precede the date of her expected delivery.

10. Performance Review during the Training Period:

Performance review shall be carried once in a quarter preor (o carmpletion of the training period. Salary review
shail be dane at the time 'on absorption, of any ofher date deceded. by the compary's management, which
shail be subject to satisfactory performance of the emploves, satisfactony compietion of the Lraifeng periag
of the employee, intermalfexternal pay equity, overall business peformance and at the soke discreton of the
Company's Management and shall nob be claimed a5 pmatier of nght by the emplayes.

11. Employee Group Medical Insurance, Personal Accident Insurance & Life Insurance:

The Employee, spouse and up to twe children will be covered under a Medical Insurance Scheme for 2 totat
coverage of Rs. S00,000/- [Rupees Five Lakhs Ontyl In addition, the Employee wall be covered under a
Personal Accident Insurance Policy of Rs ¥0,00,000/- [Rupees Ten Lakhs Only) The Employee will also be
coverad under an Employee Group Lite Insurance Polcy for a sum assured eguivalent to their Annual CTC
and net less than Rs. 500.0004-, subject to prevalhng terms and conditions. Premium for the above said
policies will be paid by the Compary. Further defails on insurance benefits are avalable in the Employes

Hardbook,

12 Deductions:

The Company is entitled to deduct from the Employes's salasy or other remuneration due. any maney Imat
may ke due by the Employes to the Company such as but not limited to, any overpayment made by the
Company. salary received for leave taken in escess of entitement o during unautharized absendes o
advance payments {or anticipated expenses in excess o the expenses aclually incurred.

Pagn 4 of 9 A‘. i ]
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The Emplayee agrees that i bis / her oining date « after tha payrall processiig timehnes of that menth, then
hs ¢ her salary for thal manth would De paid aleng with the next manth's satary. Salary will be paid oy the

rompany 10 employee’s designated salary mank gcrount on lash warking day of each ronith

14. Uninformed Absence:
In the avent eraploves is continuoushy absent withaut prior istimation and/0r aporoyas fou Afteen calendas

days. such uninformed absence shall be-deemed as abanganment af service resulting in Instant terminatian
without notice of reason and thereby removing the employee’s name from the rolls of the Company's HR

and Payroll record,

15. Dther Payment:

During the tenure of your raining penaa. emplayee shall not be-entitled to
ar emoluments apart from what has been expressly mentioned along with this affer, Ary
he made by the company at its sole discretion arvl chall be intimated to you in writing.

any ather alleavancas, oayments
ather paymern| sinall

16. Tax Liability:

ineoma tax shall be agplicable on the above salary/remuneration as per applicable laws and any tuture
smendmeant made thereon The Employee shali be responsible fae amy Indian Tax llability that may arise fromm
his/her employment 0 India-and will defersd and indemnify the Compary against any such habitity, The
Campany will withhold tax from the monthly salary, Silowances & rembursements as required by applicable
laws and remit the same to Indian Tax: Authonties, The Empioyes will Be provided with 2 Tax Deducnion

eariificate” 31 the ead of the Financal Year

17. Palicies, Procedures & Code of Conduct:
The Emphayes shall comply with and abide by the Policies, Procedures, Guidefings, Cocle of Condact,

standing Crders and other Rules & Reguéations of the Company thal may currently be in force of that may
b issued and communiceted to the Emplopes from time ta Time: Duerirg The employment with the
company, employes shall adhere to all policies of the Campany including but not limited to palicies related
1o information Security Managemant Systern. [T fcceptable Use Policy and any such policies as may b
decided by the Campany from ime to time The Company may amend these pelices from lime to hmé and
you agree to be bound by such subseguent versions of the poliies. The Company wil! communicats
impoitant informaton anout it palicies by way of electroric mail notification andsor e Compary' s intranal
Al such Policies, Procedures. Guidelines, Code of Conduct, Standing Orders 4ot other Rules & Regulations
weued by the Company from Umeto tme shafl be deemed to form part of this Terms & Condilions.

18. Confidentiality and Mon-Disclosure:
Information wou have agcess to during the cousse of your employment are confidential and proprietary

information of the Campany, its Affiliated Companies and customers The Employes sndertakes 1o keep all
and every information regarding the Company, its products and / or financial statuz or athar infoomatian
incidernal thereto, stricty confidential and secret and neither to directly nor indirectly divuige such
infarmation o any third party of otherwise make any use of same for whatewer purpose. The maiters related
1o employee's compensation are SInictly confidentizl between employee and the Caomparmy-and should be
weated as such, The employee would alse be required to execute bonds / agreements fos the purpase of
confidentiality and non-dsclosure at the hme oF joinirg and leawing the company. In e eveni the
management of the Company views any breach of thia saved candition of urderiaking the Compary yhail be
erititled to indtiate appropriate dction including termination af your employment without netice and reserdes
ihe right 1o initiate acton i the manner known o law including but r-ot resiricled to evinrinal prosecution at

costs af the Emplayes
Page 5 of 9 A ﬁ(-r I:I l‘}"
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viloped, michudirg arventicns, s, i avernents, O LA
anid descoveries mage, durmg your piployment and pertalimeg ta ke Busingss canducied by fhe Ceempany
shupd remain the exclusive property of the Compamy. Empiloyee shail assist the Company in nistaining patents
anad copyrights of &l such ireniticng, desigrs, ENprovements, writing e and disrovenss deermed swiahle for
patant and copyright by the Campany and shall execute all dacuments anc parform all necessary aclions i
obtain the patenis and copyrights, Tor the purpese i yesting the Company with full and exclusme Lilie
{hig ete-and protactng the Carnpany agarmnst infrengernent of e patents and cogyright by o1hers

19. Assignments of Rights in Waork:
Erploves agree that all worky performed de

20. Concurrent Education:
While the cormpany encOirages prafessional devetopment 10 pursue vainUs courses, employee, during the

rarm of employment with e Company, shall be required 19 gel fequisile prict OETTISSIoN o pursue any il
{ime: of part tame: Corses. N any inshitution/universities in Irkdia or any ather foregn country, flom the
company's management The (ompary's management shall assess such arrangement in such: a way that 1
doesnt affect the project deliverables and grant permission suitably.

21. Concurrent Employment or Business:
Emplovee shall devote nes/ner full ime and akility te the Company 3ntd shall not engage directly or ingirecily

an your own o7 en behalf of anyone else, in any piher trade, employment, husiness or votation oF Deupation
or pubhe offce, whether part-time or full tirme and whelner with or withoul pecunany bepeafits, including
hongeary, withoul obtaining the management’s prics permissign in whiling Employee shall not carry on ary
activily ancifor cormmit any act prejudicial to the interesls of the Compary. I the event of any breach of this
comdition, employee will be Lable far sermination of services with irnmediate eifect

22. Indemnity:

The Emplayee wil'! defend,
lossas, actions, damages and the
gmissions of the EMpOYEe.

indemnify and hotd the Company harmiess fram any and ad ciams. lighifities
like aristng frofm arin conmection with any negligent or intenticnal acts ar

23. Company Property
Upan terminalion of empioyment. Empioyee agrees to returm ta the Company, #l data, Customer Ists
Verdors Lists, Written itoemation and any other such itarms furmeshed oy the Company of 2y othe!

Campany affiliate with the Compary af recaived by the Employee in connection with hisfher senoces
hereunder. Employes will retain no coples thareaf on the expiration ar termination of this Agreement. ali e
above, mentioned are property of the Comparry anc chall be treated likewss uniéss otherase specficaliy

mentionad in writing

a1 fiedshe will net, directly o ity ake any paymenl or gie
o candedate tor government cfhee B

24 Emiplopee understands and agreet ih
amahing of value 12 4y foreign of goesmential oflicial ¢ Emiployed
the purpose of ohtaimng of retaining business tor the Company or any affilate of the Compamy 1w
fa anything That may otherase widlate any qOVETNING laws of the land I the event Employee berparhis thes
grondeion,  (he Compary  may immachately terminale e Employes s emphiyin i wnthout (wlde of
roenpensaticn N e af notie, and Employee will defend and demasify the Company foar any. Iosies
Aamanes. penajties or other liabiitities it may oroer a5 & resat af Empkayes & breach of ths paOisian

e Laws of Indi, All disputes arisani out of yeur employiment with

25. This Agreerment shall be governed by tl
supject 1o the dddusve

the Comgpany or invalving the terms andl candisians of this Agreement will be

AL A the caurts v Cmmnitar, Jaachiy
Pape&ol9 'Al j
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26. The employee will be entitied to the statutory benefits under the Employess Provident Fund Act of 1952,
Fayrment of Gratuity Act of 1972 and othes simalar Labour Lsw Regulations as may be apphcable from time to
time and in ling with the prevalent Statutony Act 2 Rules

27. The employee shall be geverned by the employee handbook {ncluding aey amendment / madification
done to the same from teme ta Timel with regard to the vanous issues like leave, overtime, etc, The Employes
has received access 1o the handbook ard has read and agreed to abide by the conditions stipulated therein:

2B. The management of the Company reserves the right to alter / amend / cancel [ add or enfer into a fresh
agreement with the Employes at any time including during the subssting of this agreement at the sobe
discretian of the Company

29, The Employee shall af al! time, be subject to the Code of Canduct and Code of Disciphne of the Cormpany
and shall be bound by such nules as may be set by the Company from time to time.

Best Wishes,
'r.-
#
a lI:.-__.l Fad
(far) Tl

PARTHASARATHY, ST

MANAGING DIRECTOR .

| hereby accept the employment with Wood India Engineering & Projects Private Lirmited under the terms
and conditions stated abowve. | akso confirm that, | have read, undessicod and agree to be bound by the

policies and terms and conditions stated above and will pestaingon ________{Date]
& -
13123
Signature with

(Ashiq Akram Arif Ali)

Fape 7of 9
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ANNEXURE - 1
\shiy Akram Arif Ali
|
| Total Compensation Per Month [ 50,000 |
IS_I.{!u. Elum.‘,r’rptiun = — -_—[ _in INR . J %
1
|uruaﬂ.|.i_ﬂm1m.1.
! 1|Basic 25,000
| 2 |House rent allowanos 12,500 | 50.00
3 Comayance 1600 | B40
4| Medica 1.250 | 5.00
5Fringe Benefit Pay * 3750 | 16.00
G| Spec Alowance REE | 227
Tetal Manthly Satary (Guaranteed)™ |__- 44668
Annwal Salary (A) [ 536010
I
1) PAYABLE YEARLY:
i 1! Annual Festival Alowance per menin 1,000 | 4,00
2l Leave Traved Alowance par month 1,333 533
Totai accrual {Monthly) — 2383
Total Annual Payment 8 27,980
L}
MWWTMLMMHL |
4| Emplover's contripution to PF | 3,000 | 12.00
Toitgd confribulions (Marithly) 2,000 3
| Total contributions [ Annuadised) c) __-__._@_
I T TOTAL (AJ+(BI*(C) 6.00,000 | 100.00

- FBP exemption can ba claimed by submitting bils pertaining to Telephone Expenses, Car
Maintenance & Food Coupons subjiect to the limit s

=+ Total Monthly Salary {Guaranteed) is subject to Employee Contribution to tha PF, TDS &
any other applicabie deductions

pecified under this COMEoNent.

Pape Bofd

A

(A-ASHIG AKRAM)



woO0.

Documents required ta be submitted ta HR on the date of joining

=2 —

5.Mo - List of Credentials

i Ooffer leHer issued by the Company

| 2 All educational quaifications starting from S5LC f Class X

|original Medical Fitness Ceniificate from any regstered medical pracktioner - Genera
Heash (Certificate not 1o be older than B0 days prior to the date of joining)

4 Passport

|_
5 PaM card J

& Thiee passpart size and two stamp size photographs

Important Note:

e - =

1. All the above documents are to be produced compulsorily on the date of joining.

2. Originals and photocopies :nnplis anly in A4 sizes) of all the above documents
should be brought on the date of joining. Originals will be returned back immediately
after verification by HR.

3. Reporting Time - B.30 AM
Contact - HR

Al

(A-BHIER AKRAM)
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a F . Irrungattukkottai,
Superior Valve Engineering Chennai,
India - 602 117.

T: +91 44 4710 4200

E: info@severnvalve.com

\ ™\ SEVERN sevem Gloc Veues P

Ref. : SGVPL: HR: OL: 2022 - 044
Dated : 29" December 2022

Mr. Ashwin S

No. 10A/4, Balavinayagar Street,
Pazhavanthangal, Alandur,
Kancheepuram Dist., Tamil Nadu,
India - 600 114.

Dear Mr.Ashwin,
Subject: Offer Letter

With reference to your application and subsequent discussions, we are pleased to offer you the position of
"Graduate Engineer Trainee” at Severn Glocon Valves Pvt. Ltd. with a start date of "03@ July 2023" and
your deployment location will be in Chennai location, contingent upon Background Verification and
Medical Fitness of pre-employment medical check-up. We believe your skills and experience are a good
match for our company.

Your employment with Severn Glocon Valves Pvt. Ltd. will be as Graduate Engineer Trainee for 1 year, In the
first instance you will be on training period for a period of one year from the date of your joining, where
after the training period may be either extended at the discretion of the management or may be
dispensed with either earlier or on completion or thereafter till confirmation. Unless confirmed in writing, you
will be deemed as probationer after the expiry of the initial or extended period of probation. Your training
can be terminated in case your performance or conduct is not found satisfactory.

Detail compensation structure is attached in "Annexure-I" & benefits to compensation structure is
attached in "Annexure-Il" for your reference.

Please confirm your acceptance of this offer by signing and returning this letter on or before 315t Dec 2022.

We are pleased to have you join our team! If you have any questions, please feel free to reach out at any
time.

For Severn Glocon Valves Pvt. Ltd. | have read the above terms & conditions
and the same are acceptable to me

Aol

Date: 11/Jan/2023

Vidya Senthilnathan
Division HR Director

Signature of the Employee

Note: This is an offer letter released based on the interview performance. Where clearance needed for
medical fitness and background verification based on the clearance, we will be offering the Appointment
order with employment terms and conditions on your date of joining, if the BGV & PMC report found to be
not suitable your offer gets void.
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SEVERN

Superior Valve Engineering

W)

Severn Glocon Valves Pvt. Ltd.

F96 & F97, SIPCOT Industrial Park,

Irungattukkottai,
Chennai,

India - 602 177.

T: +9144 4710 4200

E: info@severnvalve.com

Annexure - |
Compensation Structure

Ashwin S
Graduate Engineer Trainee

Employee Name
Designation

Particulars Per Month Per Annum
Basic + Dearness Allowance (DA) 12,000 1,44,000
House Rent Allowance 50% of Basic + DA 6,000 72,000
Special Allowances 32% of Basic + DA 3,840 46,080
Transport Conveyance Eligible for employees who use their own transport 0 0
City Compensatory Allowance Eligible only for regional office employees 0 0
Other Allowance 0 0
LTA 6% of Basic + DA 720 8,640
Gross Pay - (A) 22,560 2,70,720

| Statutory Benefits |
ESIC 3.25% of Gross pay - Employer contribution 0 0
PF 12% of basic pay or Minimum Rs.1800 (Employer) 1,800 21,600
Gratuity Refer Annexure I 1,880 22,560
Labour Welfare Fund ((é?nnglr!)t;g;on to welfare schemes for workers 0 20
Total - (B) 3,680 44,180

Other-Benefis |
Transport Applicable for those using company transport 4,000 48,000
Refreshments Subject to change 883 10,600
Canteen Subject to change (Breakfast & Lunch) 2,600 31,200
Uniform / Shoes Four sets of uniform and one pair of safety shoes 541 6,500
Medical Insurance Refer Annexure I 333 4,000
Accident Insurance Refer Annexure |l 53 637
Gratuity Life Coverage Covers only employees and varies based on Age 100 1,200
Total - (C) 8,510 1,02,137
Cost To Company (A+B+C) 34,750 417,037

| Deductions on Grosspay |
PF 12% of basic pay or Minimum Rs.1800 (Employee) 1,800 21,600
ESIC 0.75% of Gross pay - Employee contribution 0 0
Labour Welfare Fund (Cé%nF;tlr(i)k;Lé‘g?n to welfare schemes for workers 0 10
Canteen Rs 250 / Per Month 250 3,000
Professional Tax Twice in a year - September and March 0 2,350
TDS Monthly on Tax assessment & submission of bills 0 0
Total deductions - (D) 2,050 26,960
Net Pay - (A-D) 20,510 2,463,760

I Hereby agree & accept the above provided
Compensation Structure

BBl

Signature of the Employee

Vidya Senthilnathake
Division HR Director
www.severnvalve.com

Severn Glocon Valves Private Limited. Registered in India CIN No. U31900TN2019PTC132897
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Severn Glocon Valves Pvt. Ltd.

s E v E R N F96 & F97, SIPCOT Industrial Park,

Irungattukkottai,

‘ ‘ Superior Valve Engineering _ Chemai
India - 602 117.

T: +9144 4710 4200
E: info@severnvalve.com

Annexure - i
Notes : Compensation Structure

| |Bonus / Ex-gratia
The payment of bonus to the eligible employees shall be paid in accordance with the provisions of
the Payment of Bonus Act-1965. Eligibility criteria for bonus =< Rs21000/- PM (Basic +DA). Bonus will be
paid purely on business performance.

Severn Glocon Group Gratuity Policy

Employees who have completed the eligible service (Eligibility on exceeding 4 years and 240 days
of continuous service), will be provided with one month Gross pay for every completed years of service,
on leaving the Organization and will be paid through LIC Gratuity policy.

Group Medical Coverage

& The Group Medical Coverage is been provided to Employee, Spouse and two Children’s

&% If Employees wish to cover their father and Mother (or) father In-law and mother In-law they can
avail the same at a subsidized cost by bearing 50% of their insurance premium. The total coverage will
not exceed the current medical coverage. This benefit is provided as per company guidelines.

&% As a special case management has provided Covid19 Insurance to employees, spouse, two
children’s and parents (Covered in GMC) are eligible for each individual cover of Rs. 100000 per individual
and this purely discretion of management and it is not permanent in nature.

Group Personal Accident

Only Employees are covered under this policy, When Employee met with an accident they can avail
benefit from this policy, subject to the conditions of the insurance.

General Practices

General Practice in respect of Uniform and PPE's, Canteen, Refreshments, Transport, Holiday and
Permission, Festival celebration, Marriage gift benefits are provided. List of Holidays applicable as
published & Leave Eligibility as per Company policy.

Funeral Expense

If a permanent employee dies while in service, the dependent of the employee will be provided
Rs.30,000/-.In case of demises of a Employees family members (Spouse / Children -2),and Incase of
unmarried employee Father and Mother will be considered for Rs.10,000/ - to meet funeral expenses.

General

Loss Of Pay' will affect on Basic + DA, HRA, Special allowance, LTA, Bonus. For partial serviced months city
compensatory allowance, Transport conveyance will be applicable on proportionate basis of working
days.

PAN Number and TDS assessment is mandatory if Gross Salary exceeds Rs.2,50,000/- per annum.

Whole or part of special allowances shall be considered as amount paid towards Children Education
Allowance, Children Hostel Expenditure Allowance, Uniform Maintenance Allowance, Medical
Reimbursements, Transport Allowance / Transport Cost reimbursement that can be exempted under
Income-tax Act, 1961 subject to eligibility and production of necessary proof.

National Pension Scheme ‘
NPS can be availed for tax saving benefits, as details below
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Severn Glocon Valves Private Limited. Registered in India CIN No. U31900TN2019PTC132897
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Divya Zindani <divyazindani@ssn.edu.in>

Fwd: SSN Selected Students | HMIL | 2023 Batch

1 message

SSN CDC - Placement <cdc@ssn.edu.in> Mon, Nov 7, 2022 at 9:01 AM
To: poojitha19020@chemical.ssn.edu.in, vishnupriyan19060@chemical.ssn.edu.in, Aadhithya K <aadhithya19001@mech.ssn.edu.in>, athulan19026@mech.ssn.edu.in,
devchaurasia210@gmail.com, BRINDHA G <brindhag193001304@eee.ssn.edu.in>, muhammad19063@ece.ssn.edu.in

Cc: cdc2023 <cdc2023@ssn.edu.in>, Lakshminarasimhan N <lakshminarasimhann@ssn.edu.in>, Faculty Placemet coordinator2017 <fpc@ssn.edu.in>, fpc-pg <fpc-
pg@ssn.edu.in>, Placement Office <placement@ssn.edu.in>

Dear Students,
Congratulations!!! You have been selected by Hyundai!!!
Go through the below trail mail for your reference.

Warm Regards,

Aparna Ganesh

Executive Placement

Sri Sivasubramaniya Nadar College of Engineering

Dear Team,

Good Day!

Thanks for the support throughout. Please find attached the students shortlisted for engagement at HMIL.

Regards,

@& HYUNDAI

https://mail.google.com/mail/u/0/?ik=d9a3d4ce73&view=pt&search=all&permthid=thread-f:1748806600790727308&simpl=msg-f:1748806600790727308 1/3
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Making Hyundai a Happy Place to work

Disclaimer : This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you have
received this email in error please notify the system manager. This message contains confidential information and is intended only for the individual named. If you are not the
named addressee you should not disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and
delete this e-mail from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in reliance on the contents of
this information is strictly prohibited.

::DISCLAIMER::

The contents of this e-mail and any attachment(s) are confidential and
intended for the named recipient(s) only. Views or opinions, if any,
presented in this email are solely those of the author and may not
necessarily reflect the views or opinions of SSN Institutions (SSN) or its
affiliates. Any form of reproduction, dissemination, copying, disclosure,
modification, distribution and / or publication of this message without the
prior written consent of authorized representative of SSN is strictly
prohibited. If you have received this email in error please delete it and
notify the sender immediately.

Header of this mail should have a valid DKIM signature for the domain ssn.edu.in

::DISCLAIMER::

The contents of this e-mail and any attachment(s) are confidential and
intended for the named recipient(s) only. Views or opinions, if any,
presented in this email are solely those of the author and may not
necessarily reflect the views or opinions of SSN Institutions (SSN) or its
affiliates. Any form of reproduction, dissemination, copying, disclosure,
modification, distribution and / or publication of this message without the
prior written consent of authorized representative of SSN is strictly
prohibited. If you have received this email in error please delete it and
notify the sender immediately.

Header of this mail should have a valid DKIM signature for the domain ssn.edu.in

https://mail.google.com/mail/u/0/?ik=d9a3d4ce73&view=pt&search=all&permthid=thread-f:1748806600790727308&simpl=msg-f:1748806600790727308 2/3
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@ SSN.docx
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02-Nov-2022

Provisional Offer
To,
The Placement Coordinator,
SSN College of Engineering
SH 49A, Kalavakkam, Tamil Nadu 603110

Greetings from Hyundai Motor India!

We are glad to inform you that the following candidates from your Institution have been provisionally selected for engagement as Post /
Graduate Engineer / in HMIL.

Sl. No. Name Degree / Specialization Institute Name
1 Athulan R Mechanical SSN College of Engineering
2 Dev Chaurasia Mechanical SSN College of Engineering
3 K.Aadhithya Mechanical SSN College of Engineering
4 Poojitha Chemical SSN College of Engineering
5 R Vishnu Priyan Chemical SSN College of Engineering
6 Brindha G Electrical SSN College of Engineering
7 Muhammad Azim Electrical SSN College of Engineering

On behalf of Hyundai Motor India Ltd, we would like to extend our sincere thanks and appreciation for your cooperation & support.

We take this opportunity to welcome afore mentioned students to this wonderful journey that awaits them. As the roadmap is set for
Strategy 2025, we invite the students to share in Hyundai’s quest for transformation in the Smart mobility world, standing firmly equipped,
responding to the rapidly changing business environment, with the aim to offer innovative and comprehensive mobility experiences for our
customers.

Our coming together couldn’t have been timed any better because, the brand Hyundai is emboldened itself to transform beyond Mobility
where technology will be your constant companion and innovative solutions will enhance your lifestyle, without diluting core capability &
prowess to manufacture automobiles that are aesthetic & flamboyant coupled with utility in design, rich in features, safety and trustworthy
in its performance.

However, kindly note that the selection is further subjected to meeting the following conditions / eligible criteria by the student:

1.  Successful completion of course without any history of backlogs in current course [First Attempt]
2. Completion of Course with required percentage as mentioned in our Eligibility Criteria
3. Candidate should be declared as medically fit and qualifying the set background check norms by Hyundai Motor India.

Yours Sincerely,

For Hyundai Motor India Ltd.,

(Navin Joseph Peter)
Assistant General Manager
Human Resource Management
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Barath Ramalayam
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Sublectk Conlbacl of Emplayment

Crvead Baralh,

Congmiukdion! Fufher io your gpphcaticn lor employrmenl and Ine suUbsquent dedac o
sroces Shell indio Markebs Privote Liméted. Shell Business Operalions ('C ompany )8 plEced
ta conliern Its alfer ol empioyment on tha loliowing lesmsa gnd arhitcns,

1 lob Assignment

You are requined 10 join on 03-Jul-23. You wil from the dote ol Your jcining. be aunigred the
roles and responsibilities graciated wilh the despnation of Assochobe Englneer - Redlablity
Shabic and you wil be baosed in Chennol. Puront 10 your accepionce o e Cantroci of
Ermployrment, you wik be axpected 10 Taithiuly and diligenily serve ihe Company and use best
andeayan io promaels the buineds and interests of the Company

Z Relocafien

Although his Controct of Employment relen o the posifion calalled as above, you may be
aliered olher posifiom within the Company andior the affiiates. co venfures, jaint vantures
and asocioted companes of the Boyal Dutch Lhall, As Shell Companies operale Infougnoul
inelin ard overseas. you may be requied 1o perforrm work o ba offerad posifions n iocotons
oiher than your initial city of engagement, which s Chennal. You con be ramteren o any
facation o branch of the Company ol any painl of fime A condillion ol occepling tha
Caontroct ol Emgloyrment & That you ore prepared 1o papicrmn other dolles or underioke
positions in afher lecations, G required. Shoukd o busness requirement anme wilch necewifoto
relocalion, we will discuss Ihe implcabons of such a move sl you, ancl we will st you ang
your famly fo ochieve o e cesful roocation.

3 fusinews Trgvel

During your carear with The Company. you midy be requined 1o fovel inlentale andlor
oveneas i connechion with the pedomance of your dubes

isgd Ofice
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4, Remunsrafion

Your batal e lon pockoge upon commencameni in Salary Group 7 will comprms he
Tollowing

4.1, Base Poy

al Your gnnual commenceman base pay will ba INR 383130 per annum, which will b
pakd oh a monihly bass; Your pay will be reviewed on 1§t Felbroory each year, Any
change in e sme Wil lake inle aocoun! on apgraiial of youwr post parforrmoncs year
{lanuary = Decamber) o per extant Company polcles.

42, Alkywanco

a) In dddifion 1o yvour base pay you will teceive (he lofowing non-pansicnabls
aliswancet, which will ba pokd os appropriatat

Hourme fan] Akswanoe 1 IMR 171545 par annum
Grode Allwancs 1IME 5120 per annum

4.3, Hespilolsation

al Yeou are aligible for (he reimbusemant of hospitolisolion expersaes Ior you, Yo oo
and your children oz par the Company pelicy,

4.4, Hateament benstits

Providient Fund + 12% of Bosa Fl:iy' 1Equal confribulion by Company L woursalj
subject io oppicabie lows and in ine with the provilons of the Ermployeess’ Praviden)
Funds and Misudhna:nm Provisions Acl, 1952

* Gralully: 15 days Bose Pay lor every completed yeoar of senice subject fo such imeh
s fhe Company may decide from fime to fime and in Ine with tha provisions of fhe
Payment of Grofuity act, 19973

* Geotuity s poyabls oftar 5 yaaors-of confinuous senvice as an empioyee in fnis Shal
Company of any othar Shell Compankes.

Al remunefation slement staled above shall ba provided as par opplcable lows and
Company policy, which may ba reviewsd rom lime ho fime.

I.r_niﬂmnm

Ferformance bonus (Including any bonus that maybe required fo be paid o you a1 pst
oppkcoble lgws) sublec! jo oulcome ol your apd the compdny's performance, may ba
payobile 10 you da per the Company's axtant poicies.

f. Income Tax h

income . Tax wil be deducled i occordance with  appicaoble: kaw. Al linge
penelis/ porki/apenses)/ privieges/locillley/amenilisy alc, os stoled above shall be proviced
at per applcable aws and Company polcy. which may be reviewad rom fime o lime.

B Boral\
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L Pobafton

Y ahvall e on probalion ol o peeodd of & moain from he dole of [Bining ine Campany as
il COrmany Bohcss, Ay yaalion o Yo perkcd O probation andfor ol Sonfierrcon of
Fhuile iminc] O yoiin pastiod] of praballion skl Be gs el Comipany s sehan! pohciem.

B Warking Houn

You will Geveens 1 noa] weivking hour Thal ams ol sd By the Cameany whera o one
Eramad, Howaver, youl working hous may be regiulated 1o aal the meponsibilifios antrustoed o
yauw from e 1o tirme., Your sokiny package Inciidas comiderofion for houn worked obove
nertred olfice houn from lma o fime.

% Eamedleave

You will be entliiled fo 25 working days ay eomed eave for each colindar year oy par
Campcny™s exfant policies,

10 Sick leave

You are antitled 1o dck leave on full pay IFf you ore unilf jo resume. duly as advised by your
doctor, It 5 Ihe Company’s discrelion o gel an employes exgmined by o Company
nominated doctor io datermine the occeptable length of absence from duty on medicol
grodindh,

Company oparales (his poley on sl and it s sxpecied that you will mspect this frust by
avaling sick eave on genuing medical grounids onby,

11, Background Verdficgfion

Your qualficalions and employment will be subject to a background chack. which wil ba
condiscted by such agency/lrmlestablshmant, whode services am confrocted oy 1he
Company, from time to fime, The verfication will Inclsde authentication of any fociual or
hintoncal information: provided By you. retated to gt aond present dolo such os raference
datail. previous empleyment detalls. ducalional credentials ond crimingl reconds. efc. 4
conditon of this' Confract 'of Emplevmeant |5 thal you Wil give vour consent, by sgring tha
background vedfication declaration, b your bockground chack.

12 Submission of Documents

Prier 1o yaur josning the Company, Ihe Company may require you to submil certain information
/ documenis. The Il af wueh information [ documents will be intimaled 1o vou. You Wil be
expeciad o submil the requisite information / documenits within the stipulsted lime perod.

11 Additiongl Decumenty

Curing the course ol your employmenl, you may be requited to wwbmil andfor execule
oddifiona| decumants, deciarations and/or deeds au i) per the Company's policy as may
apply o youfyour natwe of services; [i) per any requiremant of low of the jursdiction where
you migh! be required lo work as a part of your emgioyment wilh us, deponding upon yous
job requiremants; [l per the requirement of any professional, Industry or other reguiatony bady:
fiv] 1o meel ony specilic client/culomed/user requeil; or [v] per the Company's exclusve
dncrafian. You conasnl and undaedabe o, pramplly wpon simgle dairandg by the Company
sl and/or execiute any fuch additonnl documants, declarations andfor deads.
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14, Pual Emibavent

Yo mapresient and woran! i fhe Compony hal yiu o under no conooiyal, fdickan,
prodesskondl of ol Gblgalion oF commitrmsnl ol prevents yol o anbesdng ot this
Conac! of Bmpkeynvmil, o i Glhaiwive inconsidsnt with your abiligatiens unde ihis Conirac)

O Enadrhoyrvmn 1 1 o winshi e iowdly e rgskoysd will h anoliver organisalion, you pepisusnl ang
wamand o wn thal you have mtumed oll proparty: ond confidential infeimalion balanalng to
any eor  employedioganiaation and da o nal have any  oulslanding s SunfoSsd
emphayman! anlgathon  pendifg with your previous employedfoganizalion  Raving kgl
ramRcatona comeguances ok yvou of for fhe Company,

18 Busloess inbecest

Yo wlll b I The eschudve smploymant of Ihe Company, Duing your amployrsnl wiit he
Company:, you will gvohe your whale lima, atlention and skill ie your abelly for (g Busine.

Burng ther course of your emplaymant with the Company, you shall nat carmy out any busnos
olther alone or'in parinenhip, or be direclly orindirectly agccialed with any oiher crganizalion
Of pPasiion c an employee, pincipol, ogenl, odviser, consylian!, direcior or olhervie angoge
vy Dislnes, inade o prafession whalsoever, or give ieclotes in any Irstitute or forum without
i price avpeets wiillon parmission of Ths Company.

Afler cosalon of your amplaymiant with the Company, regandiess ol tha eassns e auch
censafion, you shall nol, excapt with ihe previous writfen consant of he Company, whether
o youl own account or for any other persan, firm o company, solicl or endeavour fo enfice
awery the butiness or curfomar or amplayass of Cormparny or any olher hall Group company.

14 Data Privecy

You conpent 1o the Comgany manitodng and recording any use that you make of tha
Componmy’s elscifonic commurdcalions sysfem and infoomalion system and serdos for (he
purpases ol entuting hat the Campany's policees, slandarels, guidielnes, procsdutes, codes of
prachice andfor conduct and ofhar ruies are being compliad with and for busines purposes.

You are meminded thot all documeants; infomation, communécolions and ather fles crecled,
sanl, stored or recebied on Company communicalion fyslems or other information systoems or
senviced incheding emall, blockberry, maoblia phone (or other messaging dovice] includkng use
af Ihe nlemel & Company orapedy al’ oll fimes. Information crealed, fonsmilted or slored
using Shell Group lacilifle:s = consdansd business Informalion, part ol Shell Group's business
record and accordingly, to the axtant permified under opplicable lows: you should have no
axpaciotion of privacy when wing Shell Group's Informafion haferm ond senviceas.

The Company, expressh reserves the nght lo moniter, infercept, dived, log recong and e the
roffic of exichangs of information and iy content fof the purpdses of ensunng hal ke
Company’s polcies, flandards, guidelnes, codes of conduct and/or proctice and ofher nules
are complied with and ler legilimale business purpasss (for exampla o maintain wecurity of it
amall intemet and Intranst syslem, i auets ond ils personnal; o investigate treaches or
alioged beraches of Company policies, standards, guidelines, procedures and rules including
malien raised through “Tell Snell" o prolect confidentiol informalion in the Company’s
posseslon: o antune The emall Inferme! and Infranet system s used appropriataly, and & rol
riuied of fof disciplinary netsons]. :

For the purposes of (indian) information Technology Act, 20000 the [indian) information

Technalogy (Remonable Securly Procifices and Procedures and Semilive Pesonal Dala o
Infosrmeateon] Ruhsy, 201 1 and any other applicoble bw, you give your consent 1o 1he collection,

Rl
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halcing. tharing and procening of youe panonl dala [[Rchiding. wWhsta fc ey, LTI
pmrscnall data), whalber by 7 Dalwien Bl Giieiipy of Hy pusirpinalecd Ihind porty, fior cill pruspecaesy
ekl 1o The padormeance of thh Conbocl of Errgiongrmanl, Ths padormance of yoir clirliss,
hurifusing  The Company's Duskpe infensls, e Compuairy's begol.  adrminidrotive and
manogemen| puose gnd for any olhes purposs il hid Utwler applcatie kiw

11, Cenfidentol Inkemation

Dunng 1he counie of vour employtmant you may Fisimnie cveinie al infofmalion and rrdforio)|
thal i highly configential o The Company.

Al such Informalion, maledsal, patents infelleciual pragarty (e invenlion tichiy OF BOrACa
mara patenh), slc. am the private and abwlule propary af ihe Comparny o ity affiaies,
and musl be beated as such by you, A condlition al your smployrmaent wilh the Cormpany
that you nead. sign and retum the aftachied Confidentialty Agresman! belwean yourel ond
the Company, and thal you comply therewllh, Any exply [ lemmination ol this Cantract of
Employmant with the Company will ol edeyve you ol fhis ablgalicns aridng undos the
Confcaniallty Agteaimenl,

You shall nat, sllher diring your employmant with the Compory or any lime fhemalier, s 1o
the detrmant of Shell Group of disclows to any Ikird party, any Confidentl Inferrnation which
o been acquined by you in the course of your emplaymen| with the Company,

18, Shed Genergl Business Frincloles

The Shed Genenal Business Principles (SGRP) reatfira the Business principles thal govern how sach
Shel Company conducts ity affals, A condition ol thk Caniroct ol Employment i that you read
and undentand the SGBP and el In complance with ihefm.

1%, Heglth Satety, Sscurity and Environmant
#ESE s o key consideration in ol Shell Companies, with oll employees expecied o adop! sale

working prociices and 1o conffoule o the achievernant af HSSE objectives inchuding Life
Soving Rukes af their werk location.

The :mwhmndu'plndﬁ *na smoking' polcy ot all kxcations with a view to prolecting ne
keaith of employees in the workplacs,

At any fima prior 1o your jeining the Company and/cr during the couna of your employman),

il requesied by the Company, you consen! jo undsrgo medical axaminafionis] af Ihe sipanss
of the Company with o medical profesional neminaied by the Company.

20 Diverihy ond incluslvgness

The Company ls commitied fo crealing and mainlalning o work environmen! within which
empioyee: ore oble 1o make a full cantibuflan to the achievement of ity bestinms cbjecives

vammmmwllw#MMuulqu‘
canlibutions are valed, and thal na constrainiy are ploced upon alfective performancs. You
will e grpecied io respec! and value the confibulion of colleagues, and you wil be anfitied
io enpec! the apparunity 1o make o full coniribulion ol your own and to have fhal contribubion
mooghked and enoourmged,

f Bunallle
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11 Comelanes

Iy ocompling amd Wgmng i conbract of amplayrretl, you iy confiirm hal you Hdve
read and are fuly In know ol Lhel (oup and Comparny polcios, Mandords, procedurem
grocheiran and codes of procice andfor condudt relaling 1o your work,

vom) Rt confirm hal, gong torward you will comply with all lawhd inatucions and with
Shrapd Croup and Conpany policie ylandanch, procedure. gudelines and oo of piochce
andior conuct relaling o your work (Inchucing bl not tinfled 1o he $hel Group Busineda
rincipias, all Shel Group Polckes Inciuding The shall Code of Conduel, Prevention of Jo
Harowmen! of Wotkploce Polcy, DA Polcy, Shel Dala Pivacy Poley, e Soving Rules
Compretion of mandalnry inainings petiaining fo "Dala Privacy”. "Code ol Conduct™, ~“Anh
Bebery antd Comuplion” & olhen) ai may be gmatded, eplaced o lwed Froatmy Taved B it
and Take Yiep 1o ensure w0 hor s reasonably poisble compliance by 1hos for whorm you Ofe
rEAparinhe,

# you ywapac! ihal there hin beon Q breach or polental breach of the Shol Group Busnes
Principies, any Comeany | Group pokicy, sandard or guideline or any alher rEsconduct you
are oblped o nepod this to the Comparry. You must repord This promgtly, withou! any undue
dekry, siher to your kne ranager of through the Company's "Tell Shall” facilty.

22 Shell Global Coparote Card

i Y even! you ore issued O shell Global Carparate Card ("GCC"} depanding on fhe bunnes
recpukemaent and applcoble Shall polickes, you shal be solaly tesponsibhe and loble 1o e
GOC shichy in accordance with lhli-fn‘uﬂndnuﬂ:ﬂlhrﬂmpﬂ'ﬁmmmﬁmui&tuﬂm
rWﬂWENhrmuﬂ policles, 31 may be applcatia, which
may be amended by Shell, i ls sole discration, from tinve fo Ere.

24 Termingion
24.1.This Contract of Employment may ba termminaled ot any ime upon any one of ihe
Inlicwing croumsiances: '

al wmmpﬂh-ww.ﬁk&aﬁmtmﬂw'nhhhwﬂlmui maonths’

base pay in feu thersot, ubject 1 nwtual agreement. during the couwse ol the
thuﬁunp-hdﬂrﬂi-ﬁhfﬂnn{ } at provided Toc in the Probation Polioyt

b tw aither yau or the Company, by giving 3 manthe® nalice In writing or 3 montne’
base pay In leu thereot, subject for mutued agreamant,

24,2 Hotwithstanding anything contained in 1his Conirach ol Emplaymant, in the folloning
" ckcurrsionces, the Company may. immediately and wilhout nolice o remunenalon,
terrrinale this Contract of Employment:

R Bl
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al il it has been alleged and prima ocke estoblshed hough prelirminary Infetnal
enaulry. conduetad a per extanl Company palicias, that:

(] ‘youhave acted in varanee loany of Compony's palickes, sandords and rules
& megpulalions, that maybe in affect fram lime 1o lime. inchading Shell Genaral
Budineds Pitnciples, Code al Canduct, Lile Soving Rules efo.:

] you have decheyad the Compary’s lawtul inatruclions | requinements
(il you habltually neglect your dulies;

fiv]  you have mirepresented or omitted from disclosing any relavant inferrmahicn
in relation 1o your appainiment / backgrourd vediicotion process

(v] you are guity of any ather misconduct, os defined by the Company; of

B | you ore comvicted or aboul 1o be conviched for fraud, dishanesty or misconduch,
moral lurpihycte or commission of any elher criminal offence (ather than an offence
undar any read raffic violotions of esewhere for which a ing or non-custodial

penally s imposed):

c] i you are al any fime found, by o medical profesional nominoted by the
Campany, 1o be physically and/or mantally unfit fo discharge vour dufies:

d} it you repeatedly foi fo occompish the fargets / goak ossigred 1o you, per
Company's policies or as otherwise set out by The Cormpany for you from fims 1o
Firme: or

gl if you otherwise commit o breach of fhis Confrac] of Empicymeant.

24.3.Duing the terminafion notice pefod, you-snall cooparola with the Comoany In
eniring smaath and proper hand-over ol your responsibilifies, faling which the
Campany shall ke authanzed to withhold/forfall your dises.

25. Refirement

This Contract of Employmant will lemminale automatically dpen you affaining the oge of
refiramant Le. &0 years as given In the Compary Policy. The Company reserves tha right 1o
alter this padey fram fime 1o fime ond the policy in effect for the fime being shall be applicable
fo you.

24, Revocofion

Priar 14 your joining the Company on the date of poining @ set obt abova, ihe Company
resmrves the right 1o rovoke / withdraw this Cenfract of Employmenl in case you have
repeniedy dsobeyed the Company's lawful Instruciions [ requrements of g2 nal sl (e
infarmafion |/ documents requested by the Company ar your conguc! b deemed 1o be
deraling by fhie Company of Iz decretion, For the purpotes of this clouvse, the ferm demiing
shall be consfrued in s widest sarsa and shall include any behaviowr which may couse
fingncial and/or reputalional hamn to fhe Company.

27, Relum of Company Property

You will, prampiiy, wri-nnwnr requested by The Company and in any avant upan lhe okpiry [/
imerrinafion of your employmani in terms, of this Conbact of Employment, dedver up o the
Company, all ploperies (moveable af immoveabls), liwis af chents of cusfomens, popan

R Buntin
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relating to bank ramaciion. accouniy commspondence, poduciion delails, ond all offer
documants papeis ond recorcly, WhicH Mty hosse Besn preponed by You of hove come inla
your podsewsion, curledy of conbml, 0 the Coune of your employmenl, ond all elecironis
equiprment, computer soltware or hardwarg and alhar property; including your company
W 1D cond, wsod v confacion with the operallang al ihe Campary of Tha Shell Geaug,
and you will nal be anbitled o, and cannal. relalin amy copeas. [Rle and copyright in such

comspondance and oibad documenly papem, recory ang propeny B ovested in Tha
Company,

Ak, Nolices

Any nofice, reguired on permitied o be given under This Agredrmeant shall be sufficiant, it the
07 iz 0 wiiling, sanl by reglslered podl or by emall, as the cose may b If Io the Company,
i tha HE deparimenl, an lo vod, ol yvaur losl addmes, ecofded wilh The Comaany.

2% Severablity

It any provision confained in Ihk Contract of Employmen! is heid fo be invakd or unaniorceatble
wnder applicable law, the remaining provisions of this Contract of Employment shall be

contiruad as if such provision did nod exisl, and ine unenforceakiiity or involidily of such

provision shall not be” hald 1o mndar oy oiler provision of this Controc]: af Emplesy et
unanforceabds of invalld.

30. Privity of Contract

Thae ferrrs of This Contoct of Empioyment may only be enforced by 0 party o ihis Confroct of
Employmmeni. :

21. Enlire Agreemenl
This Confroc! of  Employmant,  Incisding Its atlioechments, conlains (he entice ogreaman!
batwean s conceming the subject matler hereof ond incoporates and supetades any and

oil prior discussons o ogreements, witlen or oral we may have had with respect 1o such
subgec! matier;

32, Modilicafions

This Contract of Employmenl may nol be modified axcep! in writing and sghed by on
autherized regreiantalive of The Company.

33, Goveming Law

This Contrac! of Employmient shall be exclislvely govemed by and Interpreted In. accordonce
with appicabls lows of indial

Tres parfies hereto wbmit to the exclusive (wisdichion of tha Courds of Law ol Channal for gy
mafter arising oul ol / in connection with inis Controct of Empsoyment,

R Bl

Scanned by Scanner Go



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo

34, Next Steps
Pl recbis 1RG0 Tem Contronc] of Ervploynsen ] ol ocilomalicaly dona sapdsd in Vha drenn |

ol pow hading 1o poin ssrvico of e Compadny on of bafode (he dale ol eEning dal ool i cloe
|

Wo el You 1o phease sighn ond melurn the second onginol of tha letler ang
ariecen 1yl Agmremaien] in (P Lo aihoshed] 1o TR lebfar

Yowmy S oy

o Fheldl India Matkeb Pivale Limiled
Fablan Joseph - s syt iy Fasen

Anthony gy peed
Figredo i r

Digitoly Signed by: FABIAN JOSEFH ANTHOKY FKGREDD
Tithe: Resourcing Lead

Cigtol Sgnatue Cartificale Bsued by Capricom Ca 2014
Fuelal Wumiber of D520 10 5F D7

- Prtonal; Explred Date:| 7-08-2023

L Bomglh Ramalayam having read (he leregoing Controc| al Empléyment, the Sielemant of
shel Group Genergl Busness Principles, and the Confidenfioity Agresmanl oocept
employment with Shell indla Markets Private Umited in the ferms set out thersin ond | agree o

b o by Hhese femne i ol o
SIGHATURE ﬂ .&ZZE h

DATE _Lblnﬁilﬂ)j_
FLACE { H E M ﬂ. |
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GONFIDENTIALILY AGREEMENT

Thin Confidentialty Agreemant [1he Agreemeal| i made by and botwoen

i M Irvidles Pﬂh.h Hl"“" U'I'H'Hd. !h. Auslneas w.ﬂ]ﬂﬂml O COMmparny ineormeoro e
undlis tha Companies Acl, 1954 having (b regitlered olfice af Shall Bislneis Serdcs I
Flood, 48, EMI Millorda Business Park, |43, DF AMGE Baad, Perunglcdl, ©hennal = 80094

2l lﬁ?‘h Ra un Inchian  giflizen, aged :].,I. ooy, curarlly resdeng ol
,,1-!-.-.:1 I-u.wn.:ﬂ ..'hu.:z .uu ii ﬂ:["ﬂ.l \ﬁ &F‘L T
Ch mmuﬂ:. ﬂt boneql

g the coune of your empioymen, it s probabie thal you will gensrale of Decome gwore
ol inlormalion of a confidential nature,. You ore meminded thet vou must freal of suck
nlormation occordinglhy.

Tou may abko make, or paricipale in the making 'of, Invenlions. Moraover, you oy creote
ergEna| Qesigng oF works;

I relum for he occets lo be gven by Sheld lo you lo proprisiary Skell infarmation ong
matenaly you agres to be bound by The following berms:

Te Dafinlfians
= thas Agreament. the folowing lermma shall have the loliowing meanings

“Bockground Righla” means infelleciual Propaery Righls of you or - third parfies in ideos,
sonceph, nlcmation, soffware or othér malerdal which are crealed independenily of your
ampioymant, from which Invenfions are defived of which are otherwise required for the
affective sxploitation of nvenfions, or which you olhervis e orincorporatein any work or
mrierioh yo produces in the couse of your employmend.

“Conlidential information” means Inventlens ard any alher wiomafion o doto ol whatlever
nahue (lechnicol scieniific; commerclal or otherwase] which kdbclosed 1o you by or on behal
of Shell, or which you olherwize become owore of dising the oocre ol your ampleyment, of
which s genemted by vou In the courss of your employment, and shall include bul skall not
be imided fo frade secrets, or any information which 5 In the notue of o rode secrel,
nformation suppisd Io Shel under.an obligaficn of Confidenca, and informalion about the
bessingas of Shall

“intellectuol Property Righls' meon polenh, copyrights designs, bodi: of service morie,
semoonducion iopogropy fighls, dolabose rights or ofher smir rghl in any counlng in soch
cose whether or not reginiersd, ond ony appications for reghltalion of ony of 1he foregoing:
and oll ights to apply fo register any of the loregoing.

Tirvenliomns”™ meons any and all invenfions, sobibone  specicalion.  recommendotion.
software, uber manuol, documenlalion mpors designs dawings, phologrmphs, maps daka
or ol informalion. arialic, Herary o miudlcal works, Umt sound recordinga. documents of
ety ol any nolue ard i any madiemwhich os madse, ceated or gansaied by you in
thee coune ol your empkymment, wihsiheror nol mode during normal office o and widsthei

o ol made wing Shell facillies or acuipmesnl,
R R
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] Confgental imbarrmafion

S0 vy el mesd wiitacd e prie wellton corasnd ol Jhad uae Conficenfiol Inlormaficon lor
ﬁmm‘mmw.ﬂﬂmCmHMEﬂ b oy
O Pty

Ead
o3

The Sbdgotion st out in Clowse 2.1 vholl oo 1o apply b0 indormotion after iuch lime
= 8o DECOmes phiDhs Incwieaoe Irough S ol of your DwWh oOF B OF BECdrTes
iratuly Enown fo you om onoftes Bgiimale worce wifoul aarcilion on e o
EaThovrn. B ahol be lof you bo eslobiah he oppleafion of oy wen ascapfiee with
adeguate orocl. A peecw of mlorrranion Aol nat B Sdearmid Wit T Sulbbe. ST
merely Decoume § con ba Beolnn down o conslihuent party eoch of wheh con b
$hown mpariely 10 be & he pubic domoin

I3 Notetralondng he loregoing. you may dacicss Confidential wormaton on may shctly
b0 reuired By k3w o ordered by 0 Cowrl of compealent jumsdction provided thal you
shad i epaly pouible rmmodictaly nolily Shell of the reqguinemen) o dicloss ond olow
Shed the cpporuniy 13 Jeeil 0 proteciive orer of olher rernecias,

24 Youshal nol gt ony fene remcve any Confidential iInformalion in Hord copy or elecirmnic
formn, b the popmession of Zhel except o for o3 may siiclly be necescry for 10
periarmance of your employment, On ine fermenafion of your employmend, or sorier #
regusiivd By el you thal mmediately retom fo Shall [or o Shel's opfior dessrey ol
Confceniic! inkormmation in hoed copy o slecinonic fiorm in youwr posession o conivel ord
shal not rebain copsas of such mateniol, communicoiion o docurments.

=5  mpimng in T Agibement shol prevent you from wsing inlormofion you ooy in yoor
heod which may Ioady be regorded of representing an oddifion o your genefal parsonsl
eaDerfae, prowiced Tha'l you shol hove no kcence under any Infeliectunl Fropeny o
of 5had aTve O NECELTy for the performarnce of your ermpoyTeEnt.

= Ihﬂﬂlpﬂqibmﬂmrﬁqﬂhiﬂ!dmﬂwmm
asigren or read popers o msetings of isamed sociefies ond io come odging’ papen o
e putished in the proceedings of Wwch sociolies or orpansotions, o ' ¥ade o~a
techrical joumoh. pravided olways thol on.each occesion on which such on addrees &
o b oslvarad or paper reod or pubithed. the confent or fext & frst opproved by Tnad
i B obsck e discrelion lr.-:hmtﬂmlﬂh-imhhwnur confaEn Conficeniol
inlormaficon.

i evenfions

an lmwhmﬂuﬁmﬁmmmmnmﬂHh
the maiing of, any invenfion, you shall forivwith supply Shell wilth full porSicuians of such
vention. Yol shall not discioss o pive delolh of any Invenfion o ory penon
wiaisceer axsen] Sl o iy represenioiives.

ta el by wory of future aasignment and with fud tife guorontes o Intelectugi Froperty
Fights m inventions. Shell sholl have the exchuive rght o flle. of 3 expensa. appicafions
for patenis or offer infelectual Proparty Bights for inveniions In o tor whalewsr country
o counfres os Shed may deem fit and to exploit any patent or ofher Aght uing om
arry wech apoleotion oi i deers B,

13 Wimou! prejuckce 1o the aasgnment in Clotae 32 you shal I necessary ond of ihe
wipacns of Shell prodde Shell o Shal's nominee with ol weh documsnh and

R.Buwllh
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inlermmalion and render sech aullonce and sxecule all wieh irstrimments ane sihansise

do all such achk o Shad may reasanabily reguse 1o irahsler nlallectual Praspaty Righls in
IFnticams T Shimil or il nominee and 1o enabile Shell io secws proteciion for ihoses Aghi

4. Bockground Informafion and Kighh

You shall nal use of incorpomale in any woik o mmaledak you producs in the courme of
your smgioy e, of dikcion 10 Shell of s reprasan faiived gy infarmalion aralber B
In respect of which you are under ebiigalions of restieled use of discliure o o thi
party. sve where you havie oblalned (ab ro cosl lo Shall] pricr to such use, o icencg for
Shel on the Jerme sel oul in Clause 4.2 in respect of such informalion o lema,

42 To the extent that you are snfilied o gran! such o cence, you heraby gran! 1o Shet o
ron-gxciaive, oyahy-ree, imevocable and werdwide icance for Shoell with sub-Icensing
hghls under Bockgnound Rights ai nacemory fo uie, copy, madily and dalfibule frealy

anfy Invenfiont ar malerdak delvered by you 1o Shell n the padorrmonce af yaur
smpiayment.

5 Survlviol

You covenan! and ogree thal all your cbigafions under this ogresmeant shall survive any
cemahon al your employment with Shell,

& Governing Law and Jurdsdicion

Thiz Agresmant thall be govermed by and inferprated in:occordonce with opplcable
aws of india. The poriles herels submel 1o the exciusive jisdiction of tha Courfs of Laow
at Chennal, ndia for ony mather arising oul of [ in conneciion with fhis Agresmeant.

For hell India Morkels Privale Umiled
Fabian Joseph D2 sty
Siibeory mmls
|
Hg-l"Edﬂ LRATHTT 0
Digialy Signad by: FABIAN JOSEPH ANTHOMY FIGREDD
Tithe: Resourcing Lead

Digital Signature Cerfificale ssued by: Capricom A 2014
Sacial Number of BSC: 03 10 5F 07
0 - Parsonat Bxpred Dote:) 7-07-2073

Doty 2&-Dec22

R Bsalle

Signect by
Borolh RBamaloyam

Dae 15{::-5{.:;-13'
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DECLARATION, ALITHORIZATION AMD RELEASE FOR
RACKGROUND INFORMATION - APFUCAINTS FOR EMPLOYIAEMT WITH SHELL

| declars thol, o ithe bt of oy kncwdndlge, amy informotion shat | ko provaded in conreclion sk mry appleote fe
ermplaytmmat i irm, comect and complai ond that any folsification o mivepressnioion of inkematicn that | hewe provdee
for vy omiuion of mievont infoermotion) may rewwlt in the remevol of my opplicotion from comiderotion o, ¥ # &
drscxmesrnd ance | am employed, the surmmeny bermanohion of my empkeymerd

In arder to ressarch, verify and provide o repon o Shell to confirm the accuracy of information the | boave provided in
connection with my opplication for employment, Shell will angoge an cuhide ogency, Secure Credermials Pt Lid jor
desigree)

The mm{mﬁlﬁﬂlﬂmmhmﬂmMﬂhﬂn

*  Panorad & Prohessonol Badground (Reherences)
aned o

= Acdemic, Profewionol Chaldicotions & Membership of any Prabessonal badies

| undersond that the bockgroynd searches will be condicted and infemation | provde will bo mearched ond verified
wing oy sounte desmed oppropriole, and occording o locol counary legal requiresments.

| outharize, without reservation, ony indevadual, corporafion o private or other public antity o provide Shell, Securs

El'bdum‘rd:ﬁ'rhdmclﬂ!irwhﬁdluhmriliﬁnlnﬁnnd:mebaﬁd&uwudhhm

ii'l:n'ihﬂd:ur_Thi'l.in.*:urrul‘-im'-ri||hll'HI]irlludwmﬂcwshwmhhmhqnlmmhm
inherfen.

| outhorize, without reservation, Shell or ony of i winidiories, affiliotes, member of Shell's Group 1o we. disclae, Transfer
ond/of process any information | hove provided 1o Secure Credentiols P Lid or ity designes,

| outharae Secure Credentials P bd 1o 3 ﬁlmhmhhw.ﬂﬂﬂwwmmﬂ\hlnhmtﬂm
time ot will ollow authorized Shell saff within the Recruitment ond HR leams viewing occess fo it only. | uncondisionaly
llhﬂﬂ-ﬂdl‘ﬂdbﬂlﬂﬂlﬁrﬂ',Mﬂm&mm,miﬁﬁmﬁmwﬂﬁym“
ond oll couses of ootion ol | have o may have in relolion o the collection or provision of information puront o his
outherizotion, | ale underiond that all data will be securely mainkaned by Secure Credentiols Pvt Lid according io kool

segyishson
I ogres o owist Secure Crecentaols P Lid ond Shell amd their represamotives. in warifying ond collecing mbformetion ond o
provide ony odditiana] informaticn reasanably requesied For the purpose of my employment with Shall

Urileas | submit my revocoton io Sheld, tis Decharohan, Suthorizoton and Reeoss. in onginal, fmosd o phatocopaed form.
sholl be valed for thi and ony futwe repors and updoles fhat may be requested

| declore thot, 1o the best of my knowledge, any information that | hove provided i connection with my oppfconion for
Empiayment 1 res, comedt and comphes ond that any folilicolion or misepreseniation of information thot | haove provided
jor oy cmison of misvant inlormotion] may result in the removol of my application from comiderction or, # it &
e wowmred once | om employed, the wummony lermination af my employmen,

svtares ratione: SBABATH RAMATAVAM

Applicont’s Signature: ﬁ i wh Dote:_He 06 2073
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amazon Transportation Services

Private Limited

INTERNSHIP LETTER

Bhavish Athreya K

S2, "KRISHNA PADMAM" New 33/0OLD 16, 1st cross Street, Trustpuram, Kodambakkam
Chennai — 600024

TN

IN

Dear Bhavish,

On behalf of Amazon Transportation Services Private Limited, a company incorporated under the laws
of India, having its registered office at Ground Floor, Eros Plaza, Eros Corporate Centre, Nehru Place,
New Delhi - 110019, Delhi India (hereinafter the “Company” or “Amazon India”), we are very pleased to
issue this Internship Letter for the position of an Intern at Navi Mumbai, India.

Your internship with the Company will be subject to your acceptance of this Internship Letter and the
terms and conditions set forth hereinbelow on or before 10 business days in the manner provided for by
the Company.

Upon your acceptance of this Internship Letter, the same shall form a valid and binding agreement
between Amazon India and you, and you shall be bound by the terms and conditions stipulated herein
below.

1. Date of Commencement

Your internship with Amazon India will commence on 23-Jan-2023 and shall end as per the
provisions contained in Section 12 herein below. The said duration of internship shall hereinafter
be referred to as the “Term”.

2. Duties

2.1 You will be engaged in the position of Operations Manager Intern. Your manager will
advise you about your duties and responsibilities after your joining with us. You will be
expected to perform your duties to the best of your ability at all times as per the
responsibilities advised by your manager at the time of joining or as amended from time to
time, as well as such other tasks as may be required by Amazon India.

2.2 You will be required to comply with Amazon India’s rules, regulations and policies from
time to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures (as may be applicable to you), as communicated to you. Amazon

1
REGISTERED OFFICE :
Ground Floor, Eros Plaza, Eros Corporate Centre, Nehru Place, New Delhi - 110019, Delhi India

Tel.: +91 - 80 - 3327 3000, Fax : +91 - 80 - 3007 1031/33
CIN : U74140DL2012FTC235140



amazon Transportation Services

Private Limited

India reserves the right to change Amazon India’s Policies and Procedures from time to
time at its sole discretion and you shall be bound by the same, so far as may be applicable
to you.

2.3 You acknowledge that during the Term, as the business of Amazon India changes, it may be
necessary to rotate you in other departments / units. Amazon India therefore reserves the
right to change your role and responsibilities from time to time at its sole discretion and
without assigning any reason, it being understood that you will not be assigned
responsibilities which you cannot reasonably perform.

2.4 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or
conditional sale or other title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be
advised on commencement of internship and when there is a change. You may be required to
work in shifts for different workhours or workdays during the week depending on the business
or team that you may be working for. You will be advised by your manager or department about
such requirements at the time of joining and from time to time during the course of your
internship, as appropriate. Certain business teams also operate on 24x7 basis and hence, may
have rotational shifts or related requirements for their respective team members. Please refer
to Amazon India’s Policies and Procedures for further details.

Place of Work

Your initial place of work will be at Amazon India’s facility in Navi Mumbai. However, you should
be aware that the Company and/or its affiliates have offices throughout the world and because
of the nature of your duties, the Company has the right to transfer you from one place to
another or from one section to another or from one unit to any other unit of the Company, its
parent company or to any of its sister concerns, which are either existing or may be set up in
future. The decision of the Company in this regard shall be final and binding on you. As you are
joining during the period of the Covid-19 Pandemic, you may be permitted to work from a
location of your choice in India with the prior approval of your manager under the condition that
you are willing to get back to the location mentioned above as and when required by Amazon.

Remuneration

5.1 Your internship stipend will be Rs.70,000 per month made payable in arrears and subject to
all lawful deductions of tax.

REGISTERED OFFICE :
Ground Floor, Eros Plaza, Eros Corporate Centre, Nehru Place, New Delhi - 110019, Delhi India
Tel.:+91-80-3327 3000, Fax : +91 - 80 - 3007 1031/33
CIN : U74140DL2012FTC235140



amazon Transportation Services
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5.2 Amazon India has the right to deduct from your stipend any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Internship Letter/Amazon India’s Policies (as may be
applicable to you), or your failure to return Amazon India’s property.

53 You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your internship on behalf of Amazon India, subject to your compliance with
the Expenses Policy contained in Amazon India’s Policies and Procedures (as may be
applicable to you).

Leave and Benefits

You will not be entitled to any leaves or such other employee benefits during the term of your
internship with Amazon India.

Confidential Information and Confidentiality Obligations

7.1 “Confidential Information” means and includes any information that relates to the business

of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1)

the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint venturers, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

computer code (including source code and object code) or software developed,
modified, or used by the Company;

data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public
domain algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;
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the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or techniques in the public domain), whether or not
such algorithms, procedures or techniques are embodied in a computer
program;

pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

information about the Company's future plans, including, but not limited to,
plans for expanding into new products, geographical areas, market segments, or
services;

any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information which shall hereinafter be referred to as the
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or techniques, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise),
evaluated, tested, or applied by you during the course of your
internship with the Company, whether or not such algorithms,
procedures or techniques are embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your internship with the
Company;

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,

4
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tested, or applied by you during the course of your internship with the
Company, whether or not such products or services are marketed, sold,
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of
your internship with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

any other information gained in the course of your internship with the Company
that could reasonably be expected to prove deleterious to the Company if
disclosed to third parties, including without limitation, any information that
could reasonably be expected to aid a competitor or potential competitor of the
Company in competing more effectively with the Company;

any information received by the Company from third parties, whether or not
under obligation of confidentiality;

any information derived from any of the above, including any intellectual
property rights attached thereto; and

any copies of the above mentioned information.

7.2 Confidentiality Obligations:

(i)

You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your internship with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
internship with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such internship shall terminate, use or cause to
be used any Confidential Information in connection with any activity or business
except the business of the Company, and shall not disclose or cause to be
disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompt notice of any such order/direction of a court/ regulatory or
governmental body so that the Company may seek relief by way of a protective

5
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order or other appropriate remedy, and further will provide any assistance
which the Company may reasonably require in order to secure such order or
such remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such protective
order or other remedy is not obtained, you shall furnish only that portion of the
Confidential Information which is legally required by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment for any Confidential Information so disclosed.

During the course of your internship with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require,
the Disclosure Information defined in Section 7.1(9) hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.

Nothing in this Internship Letter shall be deemed to dilute or waive any rights
related to the protection of trade secrets that the Company may have under
common law or any applicable statutes.

8. Intellectual Property Rights

8.1

8.2

All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company.

For good and valuable consideration, the receipt and sufficiency of which is hereby
acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell,
assign, transfer and convey to the Company and its successors your entire right, title and
interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(i)

(i)

all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;

all rights to make, have made, use, practice, import, export and otherwise fully

exploit the Confidential Information and any and all improvements that you or
Company may hereafter make or develop;
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all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

all documents, notes, notebooks, drawings, schematics, prototypes,

magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.
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8.4

8.5

8.6
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During the period of your internship with the Company and as may be reasonably necessary
subsequent to your internship, you agree to cooperate with the Company as may be
necessary to obtain patent, copyright and all other intellectual property protection for the
Intellectual Property Rights and improvements thereto throughout the world and agree to
do such further acts and execute and deliver to the Company such instruments as may be
required to perfect, register or enforce the Company's ownership of the rights assigned,
transferred or conveyed. If such cooperation is required after the Date of Termination, the
Company shall compensate you at a reasonable rate for the time and related expenses
actually spent by you at the Company’s request. If you fail or refuse to execute any such
instruments, you hereby appoint the Company as your attorney-in-fact to act on your
behalf and to execute such instruments. This appointment shall be irrevocable and
deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your internship with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.

Notwithstanding any other provision hereof to the contrary, this Internship Letter does not
obligate you to assign or offer to assign to the Company any of your rights in an invention
for which no equipment, supplies, facilities, Intellectual Property Rights, Confidential
Information or trade secret information of the Company was used and which was
developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to make,
have made, use or sell any product using the Intellectual Property Rights, Confidential
Information, or as a license under any patent, patent application, utility model, copyright,
mask work right, or any other intellectual property right.

9. Data Protection

9.1

9.2

You authorise Amazon India to collect, process and transfer all your personal information
obtained by Amazon India for the purpose of proactively managing the relationship.

You further authorise the transfer to, and storage of, your personal information in the
worldwide database currently located in Seattle, Washington, U.S.A. (or such other
location as Amazon India determines from time to time). Human Resources and selected
8
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management throughout the Amazon group worldwide will be authorised to access this
database.

Exclusivity

During your internship, you will be required to devote your full time, attention and abilities to
your assignment, and to act in the best interests of Amazon India at all times. You shall not,
without the written consent of Amazon India, be in any way directly or indirectly engaged or
concerned in any other business or undertaking or undertake any internship therein.

Relationship of parties

This internship opportunity neither creates the relationship of employer and employee between
the Company and you, nor does it assure or guarantee future employment with the Company.

Termination of Internship

121

12.2

12.3

Your internship will automatically end on 16-Jun-2023, unless terminated earlier as per the
provisions of this Section.

This Internship Letter may be terminated either by the Company or by you at any point of
time during the Term, without providing any reasons for such termination. Such
termination shall be valid and effective only if communicated to the other party in writing
at least one day prior to the date of termination.

On the expiry or sooner termination of your internship for any reason whatsoever, you will
return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists, papers, reports
and other documents and all copies thereof and other property belonging to Amazon India
or relating to its business affairs or dealing which are in your possession or under your
control. At Amazon India’s option, you agree to provide a written certification of your
compliance with this Section. Further, you agree to sign a termination certificate in
accordance with Amazon India’s Policies and Procedures, which will reaffirm your
compliance of your post-termination obligations, including return of Amazon India’s
property/properties and releasing Amazon India from all claims, liabilities and obligations.
Where Amazon has made any excess payment to you as part of your relieving formalities,
whether or not such excess payment is termed “Full and Final Settlement”, you shall be
obligated and liable to repay such excess amount forthwith upon being notified by
Amazon.

Background Investigation

131

It is Amazon India’s policy to investigate all its new interns. Your internship is conditional
upon the information contained in your application form and/or curriculum vitae being
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15.
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true and accurate, including (but not limited to) your educational and professional
qualifications, the documents furnished by you being genuine, and upon reference checks
to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

Foreign Nationals

141

14.2

14.3

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of internship with Amazon India.

You are also required to ensure all future correspondence and permissions for continued
stay and internship in the country as per the governing law are complied with at all times.
If required, Amazon shall be at liberty to demand copies / originals of such permission.

It is made clear that possessing valid work permit / authorisation at all times of your
internship is an inherent requirement of your internship with Amazon India. Any time after
the execution of this Internship Letter, if it is found that you do not have required work
permit / visa, Amazon India shall terminate your internship, without notice, with
immediate effect, without any liability towards you.

Representations and Warranties

You hereby represent and warrant to the Company that:

15.1

15.2

15.3

154

you shall not, during the course of your internship with the Company, use or disclose any
document/s that in any way constitutes confidential, proprietary of trade secret
information of a third party, except pursuant to written authorization by such third party to
do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary of trade secret information of a third party;

You confirm that there are no other agreements executed by you with third parties that
conflict with the terms and conditions of your internship with Amazon India or that restrict
your ability to execute this Internship Letter.

You hereby represent and warrant that the information furnished by you for the purpose of
your internship with the Company is true and correct to the best of your information,
knowledge and belief.

10
REGISTERED OFFICE :
Ground Floor, Eros Plaza, Eros Corporate Centre, Nehru Place, New Delhi - 110019, Delhi India
Tel.:+91-80-3327 3000, Fax : +91 - 80 - 3007 1031/33
CIN : U74140DL2012FTC235140



16.

17.

18.

19.

20.

amazon Transportation Services

Private Limited

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider or email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the next working day after email transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Internship Letter on
any occasion/s shall not be considered a waiver thereof or deprive the Company of the right
thereafter to insist upon strict adherence to that term or any other term of this Internship
Letter.

Severability

The holding of any provision of this Internship Letter to be illegal, invalid, or unenforceable by a
court of competent jurisdiction shall not affect any other provision hereof, which shall remain in
full force and effect.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Internship
Letter and/or Amazon India’s Policies and Procedures (as may be applicable to you) may cause
the Company irreparable harm for which there is no adequate remedy at law, and therefore, the
Company shall be entitled to the issuance by a court of competent jurisdiction of an order of
injunction, restraining order, or other equitable relief in favor of itself, without the necessity of
posting a bond, restraining you from committing or continuing to commit any such violation.
Exercise or waiver by the Company of its rights to obtain an injunction, restraining order, or
other equitable relief hereunder shall not be deemed a waiver of any right to assert any other
remedy the Company may have at law or in equity. In any legal action or other proceeding by
the Company against you in connection with this Internship Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Governing Law and Jurisdiction

Your internship, and any disputes which may arise under, out of, or in connection with your
internship, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.
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Agreement/Modifications

The terms described in this Internship Letter and in Amazon’s Policies and Procedures (as may be
applicable to you), will cumulatively constitute the terms of your internship, and shall supersede
any previous discussions, offers, or agreements relating to your internship, or the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective
only if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Internship Letter are used for convenience of reference
only and shall not be considered a part of this Internship Letter or in any way modify, amend or
affect the meaning of any of its provisions.

Survival

Your obligations under Sections 7, 12, 17, 18, 19, 20 and this Section 23 hereof shall survive the
termination of this Internship Letter and of your internship with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of internship.

For and on behalf of Amazon Transportation Services Private Limited

AUTHORIZATION

By

Signed by:ZUBAIR CHISHTI
Date: 2022.12.07 14:56:06 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Internship Letter and, after reading and understanding the same, |
accept the same on the terms set out herein.
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Acknowledged by booshan19029@mech ssn.edu.in (Booshan S on 12/9/2022 4:38:16 AM)

amazon Seller Services

Private Limited

INTERNSHIP LETTER

Booshan S

7/277, 176th Street, Muthamizh Nagar, Kodungaiyur
Chennai — 600118

TN

IN

Dear Booshan,

On behalf of Amazon Seller Services Private Limited, a company incorporated under the laws of India,
having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 8th Floor, Dr.
Rajkumar Road, Bangalore - 560 055. Karnataka India (hereinafter the “Company” or “Amazon

India”), we are very pleased to issue this Internship Letter for the position of an Intern at Hyderabad,
India.

Your internship with the Company will be subject to your acceptance of this Internship Letter and the
terms and conditions set forth hereinbelow on or before 10 business days in the manner provided for by
the Company.

Upon your acceptance of this Internship Letter, the same shall form a valid and binding agreement
between Amazon India and you, and you shall be bound by the terms and conditions stipulated herein

below.

1. Date of Commencement
Your internship with Amazon India will commence on 23-Jan-2023 and shall end as per the
provisions contained in Section 12 herein below. The said duration of internship shall hereinafter
be referred to as the “Term”.

2. Duties

2.1 You will be engaged in the position of Facilities Manager Intern. Your manager will advise
you about your duties and responsibilities after your joining with us. You will be expected
to perform your duties to the best of your ability at all times as per the responsibilities
advised by your manager at the time of joining or as amended from time to time, as well as
such other tasks as may be required by Amazon India.
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2 You will be required to comply with Amazon India's rules, regulations and policies from

time to time in force, including, withiout limitation, those policies set out in Amazon India’s
Paolicies and Procedures (a5 may be applicable to youl, as communicated to you, Amazon
India reserves the rght to change Amazon India’s Policies and Procedures from time to
time at its sole discretion and you shail be bound by the same, so far as may be applicable
Lo o,

23 You acknowledge that during the Term, as the business of Amazon India changes, It may be

necessary to rotate yvou in other departments [ units. Amazon India therefore reserves the
right to change your rale and responsibilities from time to time at its sale discretion and
without -assigning amy reason, it being understood. that you will net be assigned
responsibilities which you cannot reasonably perform.

24 Unless specified in writing, you shall mot be authorised to enter into any contractual

ahligations on behalf of Amazon India or its affiliates including creating a len (statutory or
other), security imterest, mortgage, pledge, assignment, encumbrance, chattel or
canditional sale or cther title retention agreement or any other financial obligations or
otherwise on behalf of Amazon India or its affiliates.

Hours of Wark

The normal business hours of the office, at which vou work, will apply to yvou and these will be
advised on commencement of internship and when there is a change, You may be regquired to
work in shifts for different workhours or workdays during the week depending on the business
of tearm that you may be working for, You will be adwised by yvour manager or department abaut
such requirements at the time of joining and from time to time during the course of your
internship, as appropriate. Certain business teams also operate on 24«7 basis and hence, may
have rotational shifts or related requirements for their respective team members. Please refer
to Amazon India’s Palicies and Procedures for further detaiis.

Place of Work

Your initial place of work will be at Amazon India’s faclity in Hyderabad, However, you should be
aware that the Company and/or its affiliates have offices throughout the world and because of
the nature of vour duties, the Company has the right to transfer yvou from one place to ancther
or from one section to another ar from one unit to any other unit of the Cempany, its parent
company or to any of its sister concerng, which are either existing or may be set up in future,
The decision of the Company in this regard shall be final and binding on you. As you are joining
during the perod of the Covid-19 Pandemic, you may be permitted to work from a location of
vour chioice in India with the prior approval of your manager under the condition that you are
willing to get back to the location mentioned above as and when required by Amazon,

Remuneration

LY
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Your internship stipend will be Rs. 70,000 per month made payable in arrears and subject to
all lawful deductions of tax.

Seller Services
amazon

Amaczen India has the right to deduct from your stipend any sums which you may owe
Amazon India, including without lmitation, any ower-payments or loans made to you by
Amazon India or any demand raised by any judicial or guasi-judicial authority Tor your acls
or aomissions and [ or losses suffered by Amazon India az a result of your negligence or
breach of the terms contained in this Internship Letter/Amazon India’s Palicies fas may be
applicable to you), or your failure to return Amazon India's property.

You will be reimbursed for any reasonable expenses incurred by you in the course of the
performance of your internship on behalf of Amazon India, subject to your campliance with
the Expenses Policy contained in Amazon India’s Policies and Procedures [as may be
applicable to youl.

Leave and Benefils

You will not be entitled to any leaves or such other emplovee benefits during the term of your
internship with Amazon India.

Confidential Information and Confidentiality Obligations

11

“Confidential Information” means and includes any information that relates to the business
of the Company that is not generally available to the public. Without limiting the
foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, senvices clients, sellers, agents,
employees, contractors, investors, joint wenturers, vendors, or suppliers and the
terms on which the Company does busimess with each such entity, or generally;

(2 computer code [including source code and object code) or software developed,
micdified, or used by the Company;

(3 data of any sort compiled by the Company, including, but net limited to, data
refating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

(4 algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or technigues, developed by, or whose
workings are atherwize known to, the Company [(but excluding any public
domain algorithms, procedures, o technigues), whether ar not such algorithms,
procedures or technigues are embodied in a computer program, including, but
ret limited o, technigues for identifying prospective customers, communicating

3
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effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

Seller Services
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the fact that the Compa ny uses, has used, or has evaluated far potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas amd principles underlying such algorithm, procedure or
technique, developed or supplied by a party other than the Company (including
any algorithms, procedures or technigues in the public domain), whether or not
such algorithms, procedures or technigues are embodied In o2 computer
program;

pricing or marketing strategies developed, investigated, acquired [from & third
party or otherwise), evaluated, modified, tested or employed by the Campany,
or any information related to, or that might reasonably be expected to lead to,
the development of such strategies;

information about the Company's future plans, induding, but not limited to,
plans for expanding into new products, geographical areas, markel segments, or
seryices,

ary information that would typically be included in the Company's financial
statements, including, but not Iimited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, of net income;

the following information which shall hersinafter be referred to as the
"Disclosure Information™:

{a} any and all algorithms, procedures or techniques. related o the
Company's business activities or to your work with the Company, and
the essential ideas and principles underlying such algorithms,
procedures or technigues, conceived, originated, adapted, discovered,
developed, acquired by the Company (from a third party or otherwise],
evaluated, bested, or applied by wyou during the course of your
internship with the Company, whether or not such algorithms,
procedures or techniques are embodied in a computer program;

(k) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, orpinated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your internship with the
Company;
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(ch information relating to any and all products and services, and the
eszential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), svaluated,
tested, or applied by you during the course of your internship with the
Campany, whether or not such products or services are marketed, sold,
or provided by the Company; and

Seller Services
amazon

{d} any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by yvou during the course of
your internship with the Company, if the idea or information could
reasonably be sxpected to prove useful or valuable to the Company;

(10}  any other information gained in the course of your internship with the Company
that could reasonably be expected to prove deleterious to the Company if
disclosed to third parties, incuding without limitation, any information that
could reasonably be expected to ald a competibor or potential competitor of the
Company in competing more effectively with the Compary;

(11}  any information received by the Company from third parties, whether or not
under obligation of confidentiality;

(12}  any information derived from any of the above, including any intellectual
property rights attached thereta; and

(13}  any copies of the above mentioned information.

7.2 Confidentiality Obligations:

(i}

You acknowledge that you have acquired and/or will acquire Confidential
Infarmation duning the course of, or incident to, your internship with the
Company, and that the ability of the Company to continue in business could be
seripusly jeopardized if such Confidential Information were to be used by you or
by other persans or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
internship with the Company or at any time thereafter, and without regard to
when or for what reazon, if any, such internship shall terminate, use or cause to
be used any Confidential Information In connection with any activity or business
except the businesz of the Company, and shall not disclose or cause to be
disclosed any Confidential Information to any individual, partmership,
corporation, or other entity unless such disclosure has been specifically

5
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autharized in writing by the Company, or except as may be required by any
applicable law or by order of 2 court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company
prompl npotice of any such order/direction of a courty regulatory or
governmental body so that the Company may seek relief by way of a protective
order or ather appropriate remedy, and further will provide any assistance
which the Company may reascnably require in order to secure such order or
such remedy [with your expenses reasonably incurred In providing such
assistance to be reimbursed by the Company). In the event such protective
order or ather remedy is not obtained, you shall furnish only that partion of the
Confidential Information which is legally reguired by the governmental entity or
regulatory authority; and will use reasonable efforts to obtain confidential
treatment forany Confidential Information so disclosed.

Seller Services
amazon

(i} During the course of your internship with the Company and at the date of
termination thersof (hersinafter the “Date of Termination”], you shall promptly
disclose and delver over to the Company, without additional compensation, in
writipg, or i such form and manner as the Company may reasonably reguire,
the Disclosure Information defined in Section F,1{9] hereinabove, to the extent
that such disclosure could reasonably be expected to be of interest to the
Company.

(i} Mothing in this Internship Letter shall be deemed to dilute or waive any rights
refated to the protection of trade secrets that the Company may have under
commaon |aw or any applicable statutes.

8. Iintellectual Property Rights

8.1 Al patents, copyrights, trade secrets, trade/commercial names, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, [“Intellectual Property Righis™) shall be owned by the
Comparny.

B.2  For good and wvaluable consideration, the receipt and sufficdency of which is hereby
acknowledged, vou hereby agree to irrevocably, perpetually and unconditionally sell,
assign, transfer and convey to the Company and its successors your entire right, title and
interest im the Confidential Information andfor Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(i} all patents, copyrights, trade secrets, tradefcommercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential
Information and all rights to secure registrations, renewals and extensions of
the same;
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(i} all rights to make, have made; use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that you or
Company may hereafter make or develop;

(il all rights to file and prosecute applications for patent, copyright and all octher
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(i} all rights under any patent, copyright and all other intellectual property which
may be igsuved on the Confidential Information ar the improvements thereon,
and any processes and designs therein, and all rights to enjoy the same; and

(i} all  documents, notes, notebooks, drawings,  schematics,  prototypes,
magnetically encoded media, electroniczlly stored information, or other
materials related to the Confidential Information,

8.3 During the pericd of vour internship with the Company and as may be reasonably necessary
subseguent to your internship, you agree to cooperate with the Company as may be
necessary to obtain patent, copyright and all other intellectual property protection for the
Imtellectual Property Rights and improvements thereto throughout the world and agree to
do such further acts and execute and deliver to the Company such instruments as may be
required to perfect, register or enferce the Company's ownership of the rights assigned,
transferred or conveyed, If such cooperation is reguired after the Date of Termination, the
Company shall compensate you at a reasonable rate for the time and related expenses
actually spent by you at the Company’s request, If you Tall or refuse to execute any such
instruments, you hereby appoint the Company as. your attorney-in-fact to act on your
behalf and to execute such instruments. This appointment shall be irevocable and
deemed to be 2 power coupled with an interest.

8.4 For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your intermship with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration I amy form or manner whatsoever In relation
thereto.

B.5 Notwithstanding any other provision hereof to the contrary, this Internship Letter does not
ohligate you to assign or offer to assign to the Company any of your rights in an invention
for which no equipment, supplies, facilities, Intellectual Property Rights, Confidential
Information or trade secrst information of the Company was used and which was
developed entirely on your own time, unbess (a) the invention relates [i) directly to the
business of the Comparny, or (i) to the Company's actual or demonstrably anticipated
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research of development, or [b) the invention results from or s related to, amy work
performed by yvou for the Company.

Seller Services
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Mo Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Informaticn shall be owned exclusively by the Compamy. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a lcense
of any kind by eitheryou to the Company, or by the Company to you, for example, to make,
have made, wie or sell any product wsing the Intellectual Property Rights, Confidential
Information, or as a license under any patent, patent application, wtility model, copyright,
mask work right, or any other intellectual property right,

Data Protection

al

9.2

You authorise Amazon India to collect, process and transfer all your personal information
pbtained by Amazon India for the purpose of proactively managing the relationship,

You further authorise the transfer to, and storage of, your persobal information in the
waorldwide database currently located in Seattle, 'Washington, U.5.A, [or such other
location as Amazon India determines from time to time). Human Resources and selected
management throughout the Amazon group worldwide will be authorised to access this
database.

Exclusivity

During your inkernship, you will be required to devote your full time, attention and abilities to
vour assignment, and to act in the best interests of Amazon India at all times. You shall nok,
without the written consent of Amazon India, be in any way directly or indirectly engaged or
concerned in any other business or undertaking or undertake any internship therein.

Relationship of parties

This internship opportunity neither creates the relationship of emplover and emplovee between
the Company and you, nor does it assure or guarantee future employment with the Company.

Termination of Internship

121

122

Your internship will automatically end on 16-Jun-2023, unless terminated earlier as per the
pravisions of this Section.

This Internship Letter may be terminated either by the Company or by you at any point of
time during the Term, without prowiding any reasons for such termimation. Such
termination shall be valid and effective only if communicated to the ather party in writing
at least one day prior to the date of termination,
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On the expiry or sooner termination of your internship for any reason whatscever, vou will
return to Amazon India, without delay, all assets belonging to Amazon India,
carrespondence, reconds, specifications, models, notes, Formulations, lists, papers, repoerts
and other documents and all copies thereof and other property belonging to Amazon India
or relating b its business affairs or dealing which are in your possession or upder your
control, At Amazon India's option, you agree to provide a written certification of your
campliance with this Section, Further, vou agres to sign a termination certificate in
accordance with Amazon India’s Polices and Procedures, which will reaffirm your
compliance of your post-termination obligations, including return of Amarzon India’s
praperty/properties and releasing Amazon India from all claims, labilities and obligations,
Where Amazon has made any excess payment to you as part of your relieving formalities,
whether or not such excess payment is termed "Full and Final Settlement”, you shall be
pbligated znd liable to repay such excess amount forthwith upon being notified by
Amazan,

Background Investigation

131

132

It is Amazon India’s policy to investigate all its new interms. Your internship is conditional
upon the information contained in yvour application forrm and/or curiiculum vitae being
true and accurate, incuding [but not limited to) your educational and professional
qualifications, the documents furnished by you being genume, and upon reference checks
to be conducted by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are pecessary to enable it to verlfy that you do not held any criminal
canvictions,

Foreign Nationals

i4.1

14.2

14.3

In case voul are not an Indian national and, under any law; are requlred to obtain applicable
visa / work permit / authorisation or permission from appropriate government authaorities
to work in India, you are. required to ensure all such permissions are obtained befare
carmmencerment of internship with &mazon India,

You are also required to ensure all future correspondence and permissions for continued
stay and internship in the country as per the governing law are complied with at all times,
If required, Amazon shall be at liberty to demand coples / originals of such permission.

It is made clear that possessing valid work permit / authorisation at all times of your
internshipis an inherent requirerment of your-internship with &mazon indsa. Any time after
the execution of this Internship Letter, if it is found that you do not have reguired work
permil [ wisa, Amaron India shall terminate your inbternship, without  notice, with
immediate effect, without any liability towards you.

g
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Representations and Warranties

You hereby represent and warrant ba the Company that:

151  you shall nat, during the course of your internship with the Company, use or disclose any

document/s that in any way constitutes confidentizl, proprietary of trade secret

information of a third party, sxcept pursuant to written avthorization by such third party to
dio 5o

152 you are pot in unauthorized possession or control of any decument/s that in any way

constitutes confidential, proprietary of trade secret information of 2 third party;

153  ¥You confirm that there are no other agreements executed by ywou with third parties that

canflict with the terms and conditions of your internship with Amazon India or that restrict
vour ability to execute this Internship Letter,

154  You hereby represent and warrant that the information furnished by you for the purpose of

your internship with the Company is true and correct te the best of your information,
knowledge and belisf,

Matices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider or email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the nexst working day after email transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Intemship Letter on
any oocasian/s shall nat be considered a waiver thereof or deprive the Company of the right
thereafter to insist upon strick adherence to that term or any other term of this Internship
Letter.

Severability

The halding of any provision of this Internship Letter to be illegal, invalid, or unenforceable by a
court of competent jurisdiction shall not affect any other provision hereof, which shall remain in
full force and effect.

Liakility for Breach

10
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You acknowledge and accept that your breach of any of the terms contained in this Internship
Letter and/for Amazon India's Policies and Procedures [as may be applicable to you) may cause
the Company irreparable harm for which there is no adeguate rem&::l',,l at law, and therefore, the
Company shall be entitfed to the issuance by a court of competent jurisdiction of an order of
injunction, restraining order, or other equitable relief in favor of itself, without the necessity of
posting a bond, restraining you from committing or continuing to commil any such wialation,
Exercise or waiver by the Company of its rights to obtain an injunction, restraining order, or
other equitable relief hereunder shall not be desmed a waiver of any right to assert any other
remedy the Company may have at law or in equity. In any legal action or other proceeding by
the Company against you in connection with this Intemship Letter [e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys’ fees and other
costs incurred,

Seller Services
amazon

Governing Law and Jurisdiction

Your internship, and any disputes which may arise under, out of, or in connection with your
internship, shall be govemed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated slspwhers,

Agreement/Modifications

The terms described in this Internship Letter and in Amazon‘s Policies and Procedures as may be
applicable to vou), will cumulatively constitute the terms of your internship, and shall supersede
any previous discussions, affers, or agreements relating to your internship, or the 5|_|hj|.=.-1:t matter
hereof, Any additions to, deletions of, or madifications of these terms are valid and effective
only if the same are carried cut in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Internship Letter are used for convenience of reference
only and shall not be considered a part of this Internship Letter or in any way modify, amend or
affect the meaning of any of its provisions,

Survival

¥Your obligations under Sections 7, 12, 17, 18, 19, 20 and this Section 23 hereof shall survive the
termination of this Intemship Letter and of your internship with the Caompany,
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relasting to zervice
conditions which will be deemed as rules, regulations and order as a part of these terms of internship.

For and onbehalf of Amazon Seller Services Private Limited
AUTHORZATIOM

By

Sined by ZUBAIR CHISHTE
Date: 2022 12 OF 14:56:48 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Internship Letter and, after reading and understanding the same, |
accept the same on the terms set out herein,
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Emptayer PF Gontrbutian 13050000 A
Tatal T 610,000.00 PA

In additlon te above, some of tha main features of the bangf] able :
Prmctives of the Co. and ax pervilss sier e ‘benofits available to the emplayons, as per policies/

1. Subsidized Lunch Facilty

£ Geoup Term Insurance & Parsoral Accident Insurince
3 Madiclaim Insurance a5 par Co. Polcy

Loaking forward to fong lasting and mulually rewarding relationship,

| mecapl and sxpeessly agroe to the comparsation mentioned abeve.

e fbadiorty

Sigrature of the Tralnee Digitally signed by

VE V E ANNAMALAI

ANNAMALA | Date: 2024.02.22

12:31:53 +05'30'
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